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ITEM 1

RESOLUTION NO. 2014.71 CONFIRMING THE ESTABLISHMENT OF A TUITION
POLICY FOR THE COLLEGE’S EXCELSIOR PROGRAM BY THE EXECUTIVE
COMMITTEE ON SEPTEMBER 8,2014

. WHEREAS, the College’s Excelsior Program is a dual enrollment program that allows high
school students to enroll in College courses while still working toward high school graduation,
and

WHEREAS, college credits eamed in the Excelsior Program can be applied toward high school
and college graduation and can be transferred to other colleges and universities, and

WHEREAS, Excelsior Program courses are taught at partnering high schools by secondary
school teachers, and the training expenses incurred by the College for the program are fixed
costs that do not vary based on the number of sections taught, and

WHEREAS, the Board of Trustees wishes to establish a fair and equitable tuition policy for its
Excelsior Program offerings island-wide, be it therefore

RESOLVED, that the Board of Trustees of Suffolk County Community College hereby sets the
tuition rate for all Excelsior Program courses at $53.00 per credit, and be it further

RESOLVED, that upon the recommendation of the Vice President for Business Affairs and the
President, this tuition rate may be subsequently revised by the Board, and be it further

RESOLVED, that the conditional approval by the Executive Committee of the establishment of
a tuition policy for the College’s Excelsior Program, is hereby confirmed in all respects.
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ITEM 2

RESOLUTION NO. 2014.72 CONFIRMING THE ESTABLISHMENT OF A TUITION
POLICY FOR THE EARLY COLLEGE PROGRAM BY THE EXECUTIVE
COMMITTEE ON SEPTEMBER 8,2014

WHEREAS, the Early College Program is a dual enrollment program that allows high school
* students to enroll in College courses while still working toward high school graduation, and

WHEREAS, Early College Program courses are taught at the College’s Michael J. Grant

Campus in Brentwood and the training expenses incurred by the College for the program are
fixed costs that do not vary based on the number of sections taught, and '

WHEREAS, the College secks to expand its Early College Program to add1t10nal Suffolk
County school districts, and

WHEREAS, the Board of Trustees wishes to establish a fair and equitable tuition policy for its
Early College Program offerings county-wide, be it therefore

RESOLVED, that the Board of Trustees of Suffolk County Community College hereby sets the
tuition rate for all Early College Program courses at $53.00 per credit, and be it further

RESOLVED, that upon the recommendation of the Vice President for Business Affairs and the
President, this tuition rate may be subsequently revised by the Board, and be it further

RESOLVED, that the conditional approval by the Executive Committee of the establishment of
a tuition policy for the Early College Program, is hereby confirmed in all respects.
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ITEM 3

RESOLUTION NO. 2014.73 REAPPOINTING DIRECTORS TO THE BOARD OF THE
SUFFOLK CENTER ON THE HOLOCAUST, DIVERSITY & HUMAN
UNDERSTANDING, INC.

WHEREAS, the by-laws of The Suffolk Center on the Holocaust, Diversity & Human
Understanding, Inc. provide for the Board of Trustees to appoint the members of its Board of
Directors, and '

WHEREAS, it is necessary to reappoint a member whose term is expiring and the Board of
Directors recommends that the member be reappointed, be it therefore

RESOLVED, that the reappointment of the following person to the Board of Directors of The
Suffolk Center on the Holocaust, Diversity & Human Understanding, Inc. is hereby approved,
for a term of three years, effective September 1, 2014:

Name
Rabbi Steven Moss
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ITEM 4

RESOLUTION NO. 2014.74 APPROVING A MAJOR CHANGE ORDER AND
AMENDMENT TO THE CONTRACT FOR THE CONSTRUCTION OF THE WILLIAM
J. LINDSAY LIFE SCIENCES BUILDING ON THE AMMERMAN CAMPUS

- WHEREAS, J. Petrocelli Contracting, Inc. was awarded a contract (“Contract™) to construct the
William J. Lindsay Life Sciences Building on the Ammerman Campus, and

WHEREAS, work which was not anticipated under the terms of the Contract or shown on the
design drawings is required, consisting of plumbing upgrades, including a building water
pressure valve, resized laboratory acid waste tanks and an oil smart elevator sump pump;
additional tree removal; upgraded functionality of the video wall; additional technology conduit
in building hallways; and upgraded student laboratory chairs and stools, and

"WHEREAS, at this stage of the construction the College estimates that sufficient contingency
- funding remains in the project budget, and :

WHEREAS, including the additional work described herein increases the contract with J.
Petrocelli Contracting by more than twenty thousand dollars ($20,000.00), thus constituting a
major change order as defined in the College’s Procurement Policy, and

WHEREAS, pursuant to such policy, all major change orders require the approval of the Board
of Trustees, be it therefore

RESOLVED, that a change order in the amount of $72,946.65 to the Contract with J. Petrocelli
Contracting, Inc. for additional work to be performed for the construction of the William J.
Lindsay Life Sciences Building on the Ammerman Campus, is hereby approved, and be it further

RESOLVED, that the College President is authorized and empowered to execute the necessary

documentation, as approved by the College General Counsel, reflecting the change order and the
nature of the additional work so authorized.
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ITEM 5

RESOLUTION NO. 2014.75 ADOPTING AN ENERGY CONSERVATION POLICY

WHEREAS, pursuant to Education Law §6306(5), the College’s Board of Trustees is charged
with the care, custody, control and management of the lands, grounds buildings, facilities and
equipment used for the purposes of the College, and has the power to protect, preserve and
improve the same, and

WHEREAS, the Board embraces energy conservation and desires for the College to become an
institutional leader in energy conservation as part of its responsibility to prudently manage the
College’s finances, conserve energy and respect natural resources, and

WHEREAS, by a resolution duly adopted on March 20, 2014, this Board authorized a contract
with Cenergistic, Inc., to work cooperatively with the College to implement a behavior-based
energy conservation program, and

WHEREAS, a College policy outlining a comprehensive, behavior-based energy conservation
program will help facilitate the College’s energy conservation goals, be it therefore

RESOLVED, that the College hereby adopts the “Energy Conservation Policy,” (Attachment I),
effectively immediately, and be it further

RESOLVED, that the College Administration shall develop and implement appropriate energy
conservation guidelines and strategies in order to implement the Energy Conservation Policy.
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Board of Trustees
September 18, 2014
Attachment |

Suffolk

COUNTY COMMUNITY COLLEGE

Energy Conservation Policy

Overview

Suffolk County Community College is committed to energy efficiency, energy
conservation, and the reduction of our impact on the environment, particularly in
light of rising utility costs and increasing budgetary constraints. The College
believes that it is the shared responsibility of all members of the College
community -- faculty, administration, staff and students -- to ensure that every
reasonable effort is made to conserve energy and natural resources.
Accordingly, this policy outlines the key components of the College’s behavior-
based Energy Conservation Program, which shall be implemented College-wide,
with the guidance and expertise of the College’s consultant, Cenergistic, Inc.

Energy Conservation Personnel
A. Program Liaison. The College's Executive Director of Sustainability

Programs shall serve as the liaison and primary point of contact for the
College's Energy Conservation Program.

B. Energy Coordinators. The College's Energy Coordinators shall be
responsible for focusing daily on energy conservation by positively
engaging and educating members of the College community to conserve
energy.

Energy Conservation Program

To ensure the sLlccess of the College’s behavior-based Energy Conservation
Program, the following areas shall be emphasized:

A. A designated campus administrator will be accountable for energy
conservation on his/her campus, along with the Energy Coordinators who
will, among other things, conduct energy audits and provide timely.
feedback for evaluation and analysis.
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Iv.

All personnel! at each campus are expected to make a positive contribution

to maximize energy conservation and produce energy savings.

Cenergistic will implement the Energy Conservation Program primarily
through an energy management team led by the Energy Coordinators in
accordance with Energy Guidelines which will be adopted by the College
administration and will define the “rules of engagement” for the energy
program. :

Accurate records of energy consumption and costs for each campus wilf
be maintained by the Energy Coordinators in order to provide verifiable
performance results on the goals and progress of the Energy
Conservation Program. :

To promote a safe, healthy learning environment and to complement the
Energy Conservation Program, each campus shall review and adhere to
the preventive maintenance and monitoring plan administered by the
campus physical plant for its facilities and systems, including heating,
ventilating and air conditioning systems (HVAC), building envelope, and
moisture management. '

Policy Review
This policy shall be reviewed on an annual basis.
Effective Date

This policy shall be effective as of September 18, 2014.
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ITEM6

RESOLUTION NO. 2014.76 ACCEPTING A GRANT AWARD FROM THE .NEW
YORK STATE DEPARTMENT OF ECONOMIC DEVELOPMENT FOR A NEW
ENTRY LEVEL MANUFACTURING TRAINING COURSE

WHEREAS, the New York State Department of .Economic Development provides economic

resources for projects focused on community development and job creation throughout New
York State, and '

WHEREAS, Suffolk County Community College has been selected to receive an amount of -
-$32,500 in Empire State Development (ESD) Technical Assistance and Training Grant Funds for
a new entry level manufacturing training course which will focus on skills development in
blueprint reading, shop math, and measurement quality and safety, consistent with the needs of
manufacturers in the Greater Wyandanch area, and provide training for thirty-two (32) students,
and :

WHEREAS, $3,975 in matching funds is required, be it therefore

RESOLVED, that an ESD Technical Assistance and Training Grant award in the amount of
$32,500 from the New York State Department of Economic Development for a new entry level
manufacturing training course is hereby accepted, and the College President, or his designee, is
authorized and empowered to execute a contract and any other required documentation with the
- administering agency. '

Project Director: Amy Mueller-Seal
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ITEM 7

RESOLUTION NO. 2014.77 APPROVING MONTHLY SPONSOR SERVICES FOR
SUFFOLK COUNTY COMMUNITY COLLEGE

WHEREAS, the State University of New York Regulation No. 602.7 requires the Suffolk
County Community College Board of Trustees to review and approve all Sponsor provided
services and their estimated value in advance of the service being rendered, and

WHEREAS, the regulation also requires the approval of the payment of each Sponsor Service
satisfactorily performed, and

WHEREAS, health insurance is considered a Sponsor Service, be it therefore

RESOLVED, that the health insurance payment to the County of Suffolk in the amount of
$2,xxx,xx% for the month of September 2014 (Attachment I1) is hereby approved by the Board of
Trustees.
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ATTACHMENT II

To be Provided



ITEM 8

RESOLUTION NO. 2014.78 AUTHORIZING AN INCREASE IN THE HOURLY
WAGE RATE FOR PART-TIME LABORERS EMPLOYED BY SUFFOLK COUNTY
COMMUNITY COLLEGE

WHEREAS, due to the increase in New York State’s minimum wage 10 $8.75, effective
12/31/14, and to $9.00 effective 12/31/15, the hourly wage rate for part-time laborers employed
by the College should, likewise, be increased, be it therefore

RESOLVED, that the hourly wage rate for part-time laborers employed by the College to work
day shifts be increased from $8.00 to $9.00, effective 12/15/14, and be it further

RESOLVED, that the hourly wage rate for part-time laborers employed by the College to work
night shifts be increased from $9.00 to $9.50, effective 12/15/14.

3ok e ok e ok ok o e ke o



ITEM 9

RESOLUTION NO. 2014.79 AUTHORIZING THE EXECUTION, SUBMISSION
AND IMPLEMENTATION OF SUFFOLK COUNTY COMMUNITY COLLEGE’S
“CAMPUS PLAN FOR DESIGNATION OF TAX-FREE AREAS” UNDER THE START-
UP NEW YORK PROGRAM

WHEREAS, pursuant to New York Economic Development Law (EDL) §435; the Start-Up NY
Program is an initiative to create tax free communities for new and expanding businesses on
SUNY and other college campuses across the state, and

WHEREAS, the College and the County of Suffolk have 1dent1ﬁed vacant parcels of land
located in Selden and Wyandanch which are proposed as Tax-Free NY Areas, and :

WHEREAS, on August 8, 2014, in accordance with EDL §435(1), the College provided copies
of its “Campus Plan for Designation of Tax-Free Areas” to the County of Suffolk and the Towns
of Brookhaven and Babylon, as well as to local economic development entities, the College
Governance Council, representatives of the College’s unions, and student government, be it
therefore

RESOLVED, that the College President is hereby authorized to execute, submit and implement

the College’s “Campus Plan for Designation of Tax-Free Areas,” annexed hereto at Attachment
II.
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Board of Trustees Meeting
September 18, 2014
Attachment Il

| The State University
.of New York

SUNY START-UP NY
Campus Plan for Designation of Tax-Free Area(s) Memorandum (CPM)

To: SUNY Chancellor
From: Dr. Shaun L. McKay, President
.Re: Suffolk County Community College Campus Plan for Designation of Tax-Free Area(s) ("Campus Plan’)

Date: August 7, 2014

For campus Office of the President: ‘ ‘ _
The arrangement documented in the attached Campus Pian is aligned to the academic mission of [Suifolk County
Community College] and in accordance with all SUNY policies, procedures, and guidelines.

Signature of campus President

Dr. Shaun L. McKay

-------------------------- FOR SUNY SYSTEM ADMINISTRATION USE ONLY-mmmoemmommemeemeoooos

For SUNY’s START-UP NY Proposal Review Team Co-Chair: It is recommended by the SUNY START-UP NY
Proposal Review Team that SUNY [approve/reject] the attached Campus Plan: :

Proposal Review Team Co-Chair | Date

Print Name

For SUNY Office of the Chancellor: ‘ :
The attached Campus Plan is hereby [approved/réjected] for campus submission to the NYS Commissioner of
Economic Development,

Signature of the Chancellor or designee Date

Print Name




(SUNY ) e

SUNY START-UP NY |
Campus Plan for Designation of Tax-Free Area(s) Memorandum (CPM)

To: SUNY Chancei[or
From: Dr, Shaun L. McKay, President

Re: Suffolk County Communlty College Campus Plan for Designation of Tax Free Area(s) (“Campus Plan®)

Date: August7,2014 . R S

For campus Office of the President;
The arrangement documented in the attached Campus Plan is aligned to the academic mission of [Suffoik County
Community College] and in accordance with all SUNY policies, procedures and gutdelmes '

Signature of campus President

| Dr. Shaun L. McKay

_OR SUNY SYSTEIVI ADIVI]NIST 'TION USE ON LY--- -----

For SUNY's START UP NY Propcsal Re\new Team Co-Chalr lt is recommended by the SUNY START UP NY
Proposal Re\new Team that SUNY |aggrovelre|ec | the attached Campus Plan

Proposal Review Team Co-Chair - . ' ‘ Date

' Print Name

For SUNY Office of the Chancellor
The attached Campus Plan is hereby [approved/reiected] for campus submission to the NYS Commissioner of
Economic Deveiopment :

Signature of the Chancellor or designee | o : Date




SU ‘ lﬁ’é es:vasﬁmiﬁﬂvérsity |

- To: Mr. Kenneth Adams, NYS Commissioner of Economic Development
From: Shaun L. McKay, President, Suffolk County Community College

Re: Suffolk County Community College Campus Plan for De5|gnat|on of Tax-Free Area(s)
Date: August 7,2014

I, Shaun L. McKay, President of Suffolk County Community Col’lege h‘ereby certify the foliowing' '

a.) We have provided a copy of the enclosed Campus Plan for Designation of Tax-Free NY Areas
(Campus Plan) to the municipality or municipalities in which the proposed Tax-Free NY Areas are
~ located, as well as to local economic development entities, the College Governance Council, union
 representafives, and student government, at least thirty (30) days prior to submitting the Campus
Plan, and attach evzdence of subm:ssmn herewith (See, Aftachment A); and

b.) We comply with Public Offzcers Law, Sectlon 74, Suffolk County Communlty Coliege s Code of
Professional Ethics, and the County of Suffolk’s Code of Ethics (Suffolk County Code, Section 77.1 et.
seq.); and attach coples of these prows:ons and/or polices herewith (See, Attachment B); and

¢.) - We comply with the Commlssmners rules and guidelines on anticompetitive behawor (NY EDL, art
21 sect. 440); and : :

d.) We are awars of the non-governmental use limitations associated with state issued tax exempt bonds
. and if our proposed Tax-Free NY Area was financed with tax exempt bonds, we will: 1.) make
potential businesses aware of these limitations when marketing property; and 2.) take appropriate
steps to ensure that non-governimental use of property funded with tax-exempt bonds will not
. jeopardlze the tax exempt status.of state’ :ssued bonds; and . '

e.) We consulted with the municipality or munlctpalmes in which off- -campus land or space is located prior
- toincluding such space or land in the proposed Tax-Free NY Areas, and we have given preference to
_ underutilized properties; and .

f) We have not displaced or elimmated any academic programs, any administrative programs, offices,
housing faciiities, dining facifities, athletic facilities, parking, or any other facility, space or program that

actively serves students, faculty.or staff in order to create vacantland or space to be designated as a
Tax-Free NY Area and

g.) The information contained in the enclosed application is accurate and complete.




Attachmentlenchsures

1.) Tax-Free Area Plan with Polygon shapefile of campus area (if available) and/or point data of
vacant space (if available), OR outline and shaded delination of proposed tax-free area on a
campus aerial photo and/or campus map shaded to indicate land or building containing .~

proposed tax-free space, and fioor plans of buﬂdmg space W|th deSIQnated space clearly
labeled and shaded.

2.) Excel spreadshest of property to be designated
3.) ‘Applicable conflict of inferest policies
4) Ewdence of submission of Tax-Free Area Plan o inferested partres



START UP NY CAMPUS PLANFOR DESIGNATION OF TAX-FREE AREA(S)

Campus Name: Suffolk County Commumty College

Contact Name: Drew Biondo / Benjamin Zwirn

Campus Contact Title: Director of Communications / Director of Legisfative Affalrs

~ Campus Contact E-mail: biondodr@sunysuffolk.edu / zwimb@sunysusfolk.edu
‘Campus Contact Phone: 631-451-4776 / 631-451-4705 ‘

: THE TAX-FREE NY AREA PLAN SHALL BE DEVELOPED BY THE CAMPUS TEAM AND PROVIDE |
. THE FOLLOWING REQU!RED INFORMATION:

| 1)} Specification or Identaf:catlon of space or land proposed for des&gnatlon as a Tax-Free NY Area
zdentlfylng the foIIowmg

Provide the name and addréss of the SUNY, CUNY or community co_ll_ége seeking
approval as a Sponsor, the address of the space or land proposed for designation as a
Tax-Free NY Area, and a written descriptlon of the physical characteristics of the area for |

_ de3|gnat|on

Name: Suffolk County Communzty College

Campus Address: 533 College Road, Selden, NY 11784 (Ammerman Campus)
1001 Crooked Hill Road, Brentwood, NY 11717 (Michae! J. Grant Campus)

Address{es) of Proposed Tax-Free NY Area(s) :

Slte A: Vacant parcel of land on College Road Selden, Town of Brookhaven, NY

11784

- Site B: Vacant parcei of fand on Acorn Street, Wyandanch Town of Babylon, NY

11798-

1.

. Description of Physical Characteristics of Proposed Tax-Free NY Area(s):

Site A in Selden is located adjacent to, but is not part of, Suffolk County Community

3 College's Ammerman Campus on College Road, in Selden, NY, and consists of an

approximately 62-acre parcel of vacant underutilized land available for development.

In addition to a prime location édjacent fo the College, Site A is located near a proposed

~ new north-south Bus Rapid Transit (BRT) corridor which will facilitate easy connections

with three branches of the Long Island Railroad, sngmﬂcantiy increasing mobility and
prowdmg umque access to the site. _ '

Site A also benefits from proximity to Long Island MacArthur Airport (Islip) as well as an
avallable connection to the Suffolk County Sewer District No. 9. Designation is
requested for the entire 62-acre parcel.




- In partnership with one or more developers, new space will be built to specifications in |
response fo demand from eligible StartUP NY companies. The proposed use of the
site is consistent with local plans, such as Suffolk County Executive Steven Bellone’s
Connect Long Island Regional Transportation and Development Plan, the Town of
Brookhaven Comprehensive Plan, and the Middle Gountry Land Use Plan.

2, Site B, in Wyandanch, consists of an approximately 1-acre vacant parcel of land located
| in the Wyandanch Rising Transit Oriented Redevelopment Area. A proposed building
{“Building C") will be located on Lots 9 and 12 of the attached map, and will consist of
approximately 90,000 square feet of commercialfoffice space located on four (4} stories. .

Approximately 10,000 square feet will be designated for use by START-UP NY eligible
businesses. The site Is adjacent to the Wyandanch Train Station and will benefit from
walkable ‘access to public fransit, a range of new housing options, nearby retail, civic
buiidings and public spaces. :

This SEte fs also an off-campus location, located approximately seven (7) miles from the
College’s Michael J. Grant Campus in Brentwood, NY. : '

iil.  Complete the Excel spreadsheet template provided with this document, noting the
- ~instructions on page 2. Include the official SUNY Physical Space Inventory (PSI) building
number and a clear description of the spaces in the building or floor (when the entire floor
~ is under consideration), or. floorfwing (with outer rooms defining the space specifically
listed). Include only properties sought to be designated now and exclude potential sites
that may be considered in the future (see 2a below). See, Attachment C.

iv.  Provide also a representation of each proposed site drawn in AutoCAD on a scaled
~campus map with boundaries drawn clearfy. Two versions should be created; one

including an imbedded layer from Google Earth or other aerial photograph of the property.

- The-second version.should exclude the photographic imagery. Each parcel under
consideration must have a unique alpha numeric identifier, clearly labeled on each plan
which ties fo identifiers in the Excel spreadsheet. If digital files containing Polygon
shapefile that delineates area for desngnatlon are available, provide these as well, See,
Attachment D.

v. . Provide a campus map with each proposed building shaded. Label each building with the
official bullding number as listed in the SUNY Physical Space Inventory (PSI) atong with
- the building name. For each building shaded and labeled, include floor plans of all areas
under consideration with the specific spaces clearly shaded and labeled with official PSI
room numbers. If digital files containing Point shapefiles that provide locations of area for
de’signation are available, provide these as well. NA

2) The total square footage of the space and/or acreage of land proposed for designation as a Tax-

° Cena MV Avam o
CieE INT ASa IS

| Site-A: Selden - 62 acres of property is available off-campus and adjacent to the Suffolk County |




Community College Campus to site an eligible busmess,.Site B: Wyandanch — 10,000 sq. ft. will be
off campus and designated in the proposed buzidmg

2a) If agglfcabl You may include here a description of any potential space or acreage of land
that you may seek to designate as a Tax-Free NY Area under the START-UP NY Program in
the future. This may-include campus property that may become vacant, or other propertiesin -
your community that are not currently part of your campus but may be desirable for a
company partner and with which you may consider an affiiiation if an appropriate partner is
identified. Do not include these properties in the Excel spreadsheet. .

N/A

- 2b) Ifapplicable: The total square footage of the space or 'acreage of land that you may propose
to designate as a Tax-Free Area as ldentmed in 2a, if knawn

L N/A

Provide a description of the type of business or busmesses that may locate in the area identified in
#. A

1 In compliance with START UP NY regulations and restrictlons for downstate campuses the types

of businesses and industries fo be targeted will be start -ups andfor high technoiogy and may
|nc!ude

Cyber and Homeland Security _
- Wireless and Information Technology
Manufacturing Technology
Software Development
Engineering and Remanufacturing
Biotechnology
Electronics
Process Technologies - -

¢ ® ¢ © © © © @

~ Provide a description of the campus academic mission, and explain how the businesses identified

in #3 will align or further the academic mission.of the universily or college.

The mission. of Suffolk County Community College is to promote infellectual dlscovery, physical
development, social and ethical awareness, and economic opportunities for all through an
education: that transforms lives, builds communities and improves society. With more than 26,000
students enrolled at three campuses in Selden, Brentwood and Riverhead, Suffolk County
Community College is the largest community college in New York State. The College offers
Associate in Atts (A.A), Associate in Science (A.S.), and Associate in Apphed Science (AAS)
degrees and professional certificates in 100 programs of study.

Suffolk Cgumy (‘gmml inity College is committed fo offprmn programs and services that fuffill the -
educational needs of the resndents of Suffolk County. All of College's curricula are registered by the

New York State Department of Education.



-| SCCC's Transfer Programs prepare students to enterfour-year coileges and unwersmes They

include a broad range of disciplines, inciuding science and engineering, and computer science.
The College's Career Programs, designed to match the occupational goals of students with

| regional employment needs, prepare graduates for technical professional jObS after graduatlon o

from Suffolk.

Certficats Programs provide the skills necessary for employment after one year of study. These

| programs emphasize the skifls required for direct entry into the job market.

The industry sectors to be targeted for recruitment will closely ahgn with Suffolk County Community
College’s academic strengths.

_ All businesses associated with Suffolk Community College through START-L;Jl'D NY will be required
| to build upon the skills-students have acquired during their academic career. Accepted businesses

will provide collaborative research-related experiences for students and faculty

Suffolk County Commumty Coiiege will seek businesses, for example, that provide computer
science majors with the opportunity to engage in the development of new technologies for mobile
devices of computers. We will seek businesses that provide the opportunity for our applied

| sciences majors-to not only use their skills explaining and predicting phenomena in the natural

envifonment to practical applications in engineering, manufacturing, or and research and
development, but also fo assist with the commercialization of new products and technologies. We
also envision opportunities to be engaged with businesses in marketing and communications, |
business administration, accounting and management, among other fields.

Provide a description of how partieipétion by these types of businesses in the START-UP NY
Program will generate positive community and economic benefits, mcludmg but not limited to:

e Increased employment opportunities;

¢ Increased opportunities for internships, vocational tralnlng and experiential learning for
undergraduate and graduate study; -

Diversification of the local economy;

Environmental sustainability;

increased entrepreneurship opportunities; _

Positive, non-competitive and/or synergistic links to emstmg businesses;
Effect on the local econemy; and

Opportunities as a magnet for economic and social growth

@ & ® & 2 @

START-UP NY wil attract start-up companies to the region and create high paying jobs in

{-nma}nd hinh_tachnnlany sectore, Qfarf P T\IV \MI” craate an entranraneurial cmneuefnm whers the
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potenttal of local research institutions —Brookhaven Nationa! Laboratory and Co!d Sprmg Harbor




laboratory, among others -- is harnessed by entrepreneurs who start compames and create jobs |
on Long Island.

In addition, businesses selected to participate in Suffolk County Community College’s Start-Up
New York inifiative will be expected to provide and/or participate in the College’s leaming
environment by providing internships in their area of expertise. Internships have become a critical
1 component of a college student's education. Through intemships, students gain experience in
different fields, test career interests, and establish contacts in the business world. In addition to
these benefits, internships permit students fo gain practical experience without making a
commitment to a specific field. Internships aliow students who do not know exactly what they want
to do to work in different fields with the hope of finding a job they really enjoy. For other students,
internships confirm their interest in a particular course of study and reinforce their career goals.
‘Start-up businesses may also provide valuable opportum’ues for students to leam about
entreprenetirship and business operations. : :

The proposed tax free zones will allow for significant incentives without major impacts fo existing
taxing jurisdictions. These “innovation zones” will allow new companies emerging from local
research institutions fo grow and develop in Suffolk County. creatmg high paying jobs and growmg
an innovation economy with immeastirable community benefits.

| Suffolk County Community College is part of the economic and cultural ecosystem of Suffolk
County. Business development through the College will provide another avenue to assist growth
in the local community. Positioning start-up businesses and aligning business with educational
activities will result in a number of economic and community benefits for Suffolk County.

The College’s participation in START-UP NY will result in increased employment opportunities for
our students and help to staunch the loss of our region’s young, motivated and educated workers,
due to a lack of jobs, housing, and fransportation. Infemships, vocational fraining, and curriculum
integrated with local employment -needs will result in more graduates being hired by local
businesses which, in tum, will boost the iocal economy. Gainfully employed students and former
students will be able to root themssives in our commumty, afford local housing, and contribute fo
civic and cultural activities.

In addition, our paricipation in START-UP NY w1|| assist in making the Long Island Regional
Economic Development Council's vision o ‘make Long Island a global center for innovation and
the model for knowledge-based suburban economy” a reality. (Long Island’s Future Economy,
November 14, 2011). ' ' '

Suffolk County Community College is also a ceniral component to the Suffolk County Executive’s
Connect Long Island Plan. Connect Long Island is a regional ransportation and development plan
aimed at creating an innovation economy and sustainable economic growth by supporting Transit
Oriented Development, and building 21st century transportation infrastructure that connects these
development hubs to our major educational inst:tutlons and innovation zones for emerging hi-tech
companies, : -

Plans for a new north-south tr_ansit connection along the Nicolls Road corridor are well underway,




and funding for some of the major components have been secured. Suffolk County Community
-College and associated START-UP NY businesses will significantly benefit from connections to all
| three branches of the LIRR, housing and economic activity in Patchogue Village, and existing | -
relationships with other Long Island institufions of higher -education, such as Stony Brook 4

University, St. Joseph's College, and Briarcliffe College.

The collaborative effort fostered through Start-UP NY and fostered by Suffolk County Community .
College will help establish relationships that encourage community renewal and civic participation, |

and ensures that businesses will choose to stay in Suffolk County long after Start—UP NY tax-
beneflts have expired.

| The College is confident that its participation in START-UP NY will result in long-ferm sustainable
economic growth and vitality.

-6} Provide a description of the process the Sponsor (camipus) will follow to select participating
businesses. The description should identify the membership of any group or committee that may
make recommiendations, the final decision-maker, and the criteria that will be used to make
decisions. This group or committee must include representation from faculty govemance.

The cnterta may include some or at[ of the following:

A Academlc and Research A!lqnment
1. Is the business in an industry aligned with current and/or developmg University research, -

. scholarly, and creative activity?
2. Does the business provide experiential Iearmng and workforce opportunities (e.g., internships,
~ fellowships, full-time jobs) for students and graduates?
3. Does the business provide areas for partnership and advancement for faculty and students?
4. Will the business provide access to research instrumentation, tools, and/or equipment
necessary to advance the academic and research mission? -
Will the business fund scholarships, campus facilities or other academic services or amenities?
Will the business and/or its employees contribute to instruction or provide student mentoring?

. Does the business offer the use of company resources, mlellectual property or expertise fo

~ support the academic mission? ,

. Economic Benefit

How many net new jobs will be created?

Is the business viable in both the short- and long-term?

Will the business attract private financial investment?

Does the business plan to make capital investments (e.g., renovatlon new constructlon)

Are the new jobs in critical areas of the economy?

How will the University financtally benefit from the terms of the !ease’P

. Community Benefits -

Does the business have the support of one or more mumc;pal or community entities?

Is the business recruiting employees from the local workforce? -

Does the business invest in underserved, economically distressed regions?

Will the business 1 mlu Qn sunnliare within the local and mn|nnnl m‘nnnm\.r‘?

MUV T NI INAWRAL WA I E
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Suffolk County Comm'unity College's START-UP NY program will be o'versesn by a special
committee appointed by the Coliege Presldent This committee will setve in an advnsory
capacity to the President. .

| The oversight by the commlttee will ensure alignment with the College s mlsS|on and
connect companies with programs that best support their activities.

The College will utilize the services of the Suffolk County Department of Economic
Development and Planning, as well as the Suffolk County Industrial Deve_IOpment_Agency,

to communicate the benefits of the START-UP NY program through various media outlefs.
In addition, the College will collaborate with economic development specialists and

business organizations in the community, such as the IDAs in the Towns of Brookhaven

and Babylon, and the Long Istand Association (LIA), to identify potential businesses that
would benefit from START-UP NY, grow the local economy, and, most importantly, support
.our academic mission. . '

The Colleges special commlttee will review appllcattons to determine if proposed
businesses comport with the College's mission and strategic plan.

| Businesses will be selected based upon criteria and ehglblllty for Start-Up New York;
alignment with the College's mission; ability to contribute fo student learning; and harmony :
with the campus environment.

The Appllcatlon Process

Initial Meetingllnfofmation_Session ~ provide program information and initial guidance to
‘interested businesses. Provide an opportunity for businesses to interact with key staff from
the Callege, ESD, and local economic development and business organizations.

.Prehmlnary Submss:on Businesses will-submit a draft application to the College. Q & A
with key College personnel. Businesses will have an opportumty to address comments pnor
to final submission to-the College.

Final Submission - Businesses submit final application fo the College.

Iniﬁal' Review — Internal review of final application resulting in tentative recommendation and
_ scheduling of interview. :

Formal Interview — The College’s . Executtve Committee f ormally interviews company :
representatwes '

Evaluation
Meets all START-UP NY statutory requirements

Business concepts are in alignment with College mission

i g

Financial standing and growth potential are evaluated

L.

@ B




= Description of business activities; products/technologies to be deveioped
o Demonstration of economic, educational, and community benefits

| Approval . ' :

‘e The College President will make the final decision to approve or deny applications,
after evaluation of all facts and circumstances. This decision shall be in the
President's sole and absolute discretion, and shall be final and non-appealable. -




PUBLIC OFFICERS LAW

§ 74,

Code of ethics.

- 1. Definition. As used in this section: The term "stafe agency" shall mean any state department, or
division, board, commission, or bureau of any state department or any public benefit corporation or
public authonty at least one of whose members is appointed by the govemor or corporations closely
affiliated with specific state agencies as defined by paragraph (d) of subdivision five of section fifty-
three-a of the finance Iaw or their successors.

The term "legislative emp!oyee" shall mean any offlcer or emp!oyee of the legislature but it shall not
include members of the {eglslature .

2. Rule with respect to conflicts of interest. No officer or employee of a state agency, member of the
legislature or legislative employee should have any interest, financial or otherwise, direct or indirect, or
engage in any business or transaction or professional activity or incur any obligation of any nature,

~whichisin substential conflict with the proper discharge of his duties in the public interest.

| 3. Standards
a.

No officer or employee of a state agency, member of the legislature or legislative employee
shoutd accept other employment which will i |mpalr his independence of judgment in the exercise
of his official dutles

. No officer or employee of a state agency, member of the legislature or legislative employee

should accept employment or engage in any business or professional activity which will require
him to disclose confidential information which he by reason of his official position or authority:

. No officer or employee of a state agency, member of the legisiature or legislative employee

should disclose confidential information acquired by him in the course of his official duties nor
use such information to further his personal interests.

. No officer or employee of a state agency, member of the legislature or legislative employee

should use or attempt to use his or her official position to secure unwarranted privileges or
exemptions for himself or herself or others, including but not limited to, the misappropriation fo
himself, herself or to others of the property, services or other resources of the state for prlvate

business or other compensated non- governmental purposes.

. No officer or employee of a state agency, member of the legistature or legisiative employee

should engage in any transaction as representative or agent of the state with any business
entity in which he has a direct or indirect financial interest tha might reasonably tend to condlict
with the proper dlscharge of his official duties.

An officer or employee of a state agency, member of the legislature or legistative employee
should not by his conduct give reasonable basis for the impression that any person can



impreperiy influence him or unduly enjoy his favor in the performance of his official duties, or
that he is affected by the kinship, rank, position or influence of any party or person. .

g. An officer-or employee of a state agency should abstain fom making personal investments in
enterprises which he has reason to believe may be directly involved in decisions to be made by
“him or which will otherwise create substant[al conflict between his duty in the public interest and
his prlvate Interest.

h. An officer or employee of a state agency, member of the legislature or legisiative employee
should endeavor-to pursue a course of conduct which will not raise suspicion among the publsc :
thathe is hkely to be engaged in acts that are in wolatlon of his trust.

i. No officer or employee of a state agency employed on a full-time basis nor any firm or
association of which such an officer or employee is a member nor corporation a substantial
portion of the stock of which is owhed or controlled directly or indirectly by such officer or
employee, should sell goods or services o any person, firm, corporation or association which is.

 licensed or whose rates are fixed by the state agency in which such officer or employee sefves
or is empioyed.

4, Violations. In addition to any penalty contamed in any other provision of faw any stich officer, member or
-employee who shall knowmgly and intentionally violate any of the provisions of this section may be
fined, suspended or removed from office or employment in the manner provided by law. Any such
individual who knowingly and intentionally violates the provisions of paragraph b, ¢, d or { of subdivision
three of this section shall be subject to a civil penalty in an amount not to exceed ten thousand dollars
and the value of any gift, compensation or benefit received as a result of such violation. Any such
individual who knowingly and intentionally violates the provisions of paragraph a, e or g of subdivision
three of this section shall be subject o a civil penalty in an amount not to exceed the value of any gift,
compensation or benefit received as a resu!t of such violation.
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COUNTY COMMUNITY COLLEGE

- Office of Le'g'ai Affairs

- Via First Class Mail
August 7, 2014

Hon. Steven Bellone

County Executive

Suffolk County Government

H. Lee Dennison Building

100 Veterans Memorial H1ghway
PO Box 6100 .

' Hauppauge NY 1 1788 0099 |

Re: Start—Up New York Application. of Suffolk County Community Collegc
Dear County Executive Bellone:

In accordance with Nex;v York Economic D'evelopment Law 8§435(1), we wish to
. notify you that on or after September 6, 2014, Suffolk County Community

- College intends to submit the enclosed “Campus Plan for Designation of Tax-
Free Areas” to the New York State Commissioner of Economic Development

under the Start-Up New York Prograimn..

Should you require any further information, please feel free to call me,

Very tryly Y?S’ ‘
{ﬁ.ﬁs ~Petrizzo %‘ag

College General Counsel

Enclosure

cc:  Dr. Shaun L. McKay, President
- Drew Biondo, Director of Communications
Benjamin Zwirn, Intergovernmental Relations Coordinator

Suffolle Coungy Community College promeates inteliectsal discovery, physical developmens, social and sthical awarensss, and eisnomsic
apportunities for all through an education that transforms fves, builds communities, and improves society.

Centrat Administration = Ammerman Campus Michael J. Grant Campus 'Eastern Gampus
533 College Road 533 College Road . Crooked Hill Road 121 Speonk-Riverhead Road
Selden; NY 11784-2899 Salden, NY 11784-2899 Brentwood, NY 11717-1002 Riverhead, NY 11901-3499

(631) 451-4112 . (631) 4514110 -  (631) 851-6700 (631) 548-2500



COUNTY COMMUNITY COLLEGE

Office of Legal Affairs

Via Pirst Class Mail

August 7, 2014

Hon. Edward P. Romaine
‘Supervisor _

Town of Brookhaven

1 Independence Hill
Farmingyville, NY 11738

Re: Sto,i"t-Up New York Application of Suffolk County Community COllege -
Dear Superv'isor Romaine:

In accordance with New York Economic Development Law §435(1), we wish to -
notify you that on or after September 6, 2014, Suffolk County Community
College intends to submit the enclosed “Campus Plan for Designhation of Tax-
Free Areas” to the New York State Comm1831oner of Economic Development
under the Start~Up New York Program

Should you requ1re any further information, please feel free to call me.
Very truly y
' _Lou1s J. 1zzo
- College General Counsel
‘Enclosur.e
cc:  Dr. Shaun L. McKay, President
' Drew Biondo, Director of Communications

Benjamin Zwirn, Inte'rgovernmental Relations Coordinator

Suffolle County Communtty Callege promotes intellectnal discovery, physical dm!qusm sodial and ethival mwvarensss, and econoniic
@paﬁuﬂmﬁ Jor all through an education that trangforms lives, butlds communities, and improves sociefy.

. Central Administration Ammerman Campus ' Michael J, Grant Campus Eastern Campus
533 Coliege Road 533 College Road + .- Grooked Hill Road 121 Speonk-Riverhead Road
"Selden, NY 11784-2899 Selden, NY 11784-28%9 Brentwoad, NY 117171092 Riverhead, NY 11901-3499

(831) 451-4112 . (B31) 451-4110 {631) 851-6700 (631) 548-2500 -



COUNTY COMMUNITY COLLEGE

Office of Legal Affairs S
S _ Via First Class Mail

August 7, 2014

Mr. Tony Catapano
- Acting Executive Director

Suffolk County Industrial Development Agency
- H. Lee Dennison Building, 34 Floor :
- 100 Veterans Memorlal nghway

- PO Box 6100 -
Hauppauge NY 11788

Re: Start-Up New York Applicétioh of Suffolk County Community College
Dear Mr. Catapano:

In accordance with New York Economic Development Law §435(1), we wish to.
notify you that on or after September -6, 2014, Suffolk County Community
College intends to submit the enclosed “Campus Plan for Designation of Tax-
Free Areas” to the New York State Commissioner of Economic Development
under the Start-Up New York Program

Should you requlre any further mformatlon please feel free to call me.

Very truly OUrE;

Lou1s J. rlzzo
College General Counsel

Enclosure

cc:  Dr. Shaun L. McKay, President
Drew Biondo, Director of Commuinications
Benjamin Zwirn, Intergovernmental Relations Coordmator

Suffolk Connty Community College promotes intellectnal discovery, physical developmens, sorial and ethical myarensss, and sconomic
- apportunities for.all through an edueation that trangforms Kves, builds communities, and improves society.

'Central Administration ' -Ammerman Campus Michael J. Grant Campus ' Eastern Campus
533 College Road 533 College Road Crooked Hill Road 121 Speonk-Riverhead Road
Selden, NY 11784-2899 Selden; NY 11784-2809 Brentwood, NY 11717-1092 Riverhead, NY 11901-3499

(631) 451-4112 (631) 451-4110 (631) 851-6700 (631) 548-2500



COUNTY COMMUNITY COLLEGE
Office of Legal Affairs

Via Pirst Class Mail
August 7, 2014 -

Hon. Richard Schaffer
Supervisor

Town of Babylon

200 East Sunrise Highway
Lindenhurst, NY 11757

Re: Start—Up New York Application of Suffolk County Community ColIege |
Dear Supervisor Schaffer:

In accordance with New York Economic Development Law §435(1), we wish to

notify you that on or after September 6, 2014, Suffolk County Community

College intends to submit the enclosed “Campus Plan for Designation of Tax-

. Free Areas” to the New York State Commissioner of Economic Development
under the Start-Up New York Program. :

Should you require any further information, please feel free to call me.

Louis J\Petrizzo
College General Counsel

Enclosure

cc:  Dr. Shaun L. McKay, President _
Drew Biondo, Director of Communications
Benjamin Zwirn, Intergovernmental Relations Coordinator

Suffolk Counsy Commurnity Colloge promoies intellectual discovery, physical developmen, social and sthival awareness, and economic -
apportusities for all through an education that transfores lives, buslds communities, and improves socisty.

Central Administration Ammerman Campus Michael J. Grant Campus Eastern Campus .
533 Coliege Road 533 College Road Crooked Hill Road 121 Speonk-Riverhead Road
Selden, NY 11784-2839 Selden, NY 11784-2899 Brentwooed, NY 11717-1082 Riverhead, NY 11801-3499

(631) 451-4112 _ (631) 461-4110 (631) 851-8700 (631) 548-2500



COUNTY COMMUNITY COLLEGE

Office of Legal Affairs
Via First Class Mail
August 7, 2014

‘Mr. Robert Stricoff

Chief Executive Officer

Babylon Industrial Development Agency
47 West Main Street, Suite 3

‘Babylon, NY 11702

Re: Start-Up New York Application of Suffolk County Community College |
Dear Mr. Stricoff: - |

In accordance with New York Economic Development Law §435(1), we wish to
notify you that on or after September 6, 2014, Suffolk County Community
College intends to submit the enclosed “Campus Plan for Designation of Tax-
Free Areas” to the New York State Commissioner of Economic Development
under the Start-Up New York Program. |

Should you require any further informétioh, please feel free to call ine.

Very truly yo S,

Louis Bf‘tr%’gﬂ

" College General Counsel

Enclosure

cc:  Dr. Shaun L. McKay, President
Drew Biondo, Director of Communications
Benjamin ZW1rn Intergovernmental Reiauons Coordinator

S zﬁ:[k Coungy Community Colloge promotes mz‘el[ectm] discovery, physical developmens, social and ethical awarensss, and economic
q;hpaﬂumtzex for all throngh an education that transforms lives, bﬂzldf communities, and improves socisty.

Central Administration Ammerman Campus Mlchael J. Grant Campus . Eastern Campus
533 College Road - 533 College Road - Crooked Hili Road 121 Speonk-Riverhead Road
. Selden, NY 11784-2899 " Selden, NY 11784-2889 Brentwood, NY 11717-1092 Riverhead, NY 11801-349¢
. (631) 451-4112 ’ - {B31) 451-4110 (631) 851-6700 ©(831) 548-2500



COUNTY COMMUNITY COLLEGE
Office of Legal Affairs

Via First Class Mail
August 7, 2014

Ms. Lisa Mulligan
Chief Executive Officer

Town of Brookhaven Industrial Development Agency
1 Independence Hill ;
Farmingyville, NY 11738

Re_: Start-Up New York Appl_icationl of Suffolk County Community College

Dear Ms. Mulligan:

In accordance with New York Economic Development Law §435(1), we wish to
notify you that on or after September 6, 2014, Suffolk County Community
College intends to submit the enclosed “Campus Plan for Designation of Tax-
Free Areas” to the New York State Commissioner of Economic Development

“under the Start-Up New York Program.
Should you require any further information, plcaée feel free to call me.
- Very truly yours,

T
wouis J{Petrizzo }U

College General Counsel

Enclosure

cc:  Dr. Shaun L..McKay, President B
Drew Biondo, Director of Communications
Benjamin Zwirn, Intergovernmental Relations Coordinator

Suffolle County Community College promotes ntellhotmal discovery, physical development, social and sthical wwareness, and economis
apportunities for all through an education that iransfornsr lives, builds commmnitis, and improves soctety.

Central Administration Ammerman Cai'npus . thichael J. Grani Campus Eastern Campus’
533 Colisgs Road 533 College Road Crocked Hill Road ‘121 Speonk-Riverhead Road
Selden, NY 11784-2899 Selden, NY 11784-2809 Brentwood, NY 11717-1092 Riverhead, NY 11961-3499

{631) 4514112 (631) 451-4110 (631} 851-6700 (631) 548-2500



"COUNTY COMMURNITY COLLEGE

Office of Legal Affairs

Via First Class Mail

August 7, 2014 .

Mr. Kevin Peterman

~ President - Faculty Association
Suffolk County Community College
Southampton Bldg, Room 224J
533 College Road :

-Selden, NY 11784-2899

Re: Start-Up New York Application of Suffolk County Community College
: _Déar— M_r. Peterman:

In accordance with New York Economic Development Law §435(1), we wish to
notify you that on or after September 6, 2014, Suffolk County Community
College mtends to submit the enclosed “Campus Plan for Designation of Tax-
Free Areas” to the New York State Commissioner of Economic Development
~under the Start-Up New York Program.

Should you i‘equire any further information, please feel free to call me.
Very tr ly v urs

Lou1s . Petrizzo
College General Counsel

Enclosure

cc:  Dr. Shaun L. McKay, President :
 Drew Biondo, Director of Communications
Benjamin Zwirn, Intergovernmental Relations Coordinator
Suffolk Connty Community College pm}mte.r inteflectnal discovery, physical developmens, social and ethical awarensss, and economic
opportunities for all throngh an éducation that trangforms fives, butlds communitiss, and improves sociaty,

Central Administration Ammerman Campus Michael .1 Grant-Campus ‘ Eastern Campus
533 College Road . - B33 College Road - Crooked Hill Road 121 Speonk-Riverhead Road -
Selden, NY 11784-2899 Selden, NY 11784-2899 Brentwood, NY:- 11717-1092 Riverhead, NY 11901-3499

(631) 451-4112 {631 451-4110 (631) 851-6700 (631) 548-2500



COUNTY COMMUNITY COLLEGE

Office of Legal Affairs

Via First Class Mail

August 7, 2014

Mr. Tom Breeden :
President - Guild of Administrative Officers
Suffolk County Community College
Smithtown Science Bldg — 106

533 College Road

Selden, NY 11784

Re: Start-Up New York Application of Suffolk County Community College

Dear Mr. Breeden:

In accordance with New York Economic Development Law 8435(1), we wish to
notify you that on or after September 6, 2014, Suffolk County Community
College intends to submit the enclosed “Campus Plan for Designation of Tax-
‘Free Areas” to the New York State Commissioner of Economic Development
under the Start-Up New York Program.

Should you require any further information, please feel free to call me.

Louis J. Pétrizzo
College General Counsel

Enclosure -

cc:  Dr. Shaun L. McKay,APresident
Drew Biondo, Director of Communications . _
Benjamin Zwirn, Intergovernmental Relations Coordinator

Suffolk County Community College promotes inteliectral discavery, physical development, social and ethical awarensss, and soonomic
apportunities for all through an education thay transforms hves, builds commanities, and improves sociepy.

Central Administration Ammermén Cambus Michael J. Grant Campus Eastern Campus
533 College Road . 533 Collage Road Crooked Hill Road 121 Speonk-Riverhead Road-
Selden, NY 11784-2809 Selden, NY 11784-2899 Brentwood, NY 11717.1092 Riverhead, NY 11901-3459

(631) 451-4112 {631) 451-4110 ‘ (631) 851-6700 (831) 548-2500



COUNTY COMMUNITY COLLEGE

Office of Legal Affairs

Via First Class Mail

‘August 7, 2014

Ms. Filiz Turhan-Swenson '
Chairwoman - College Governance Council
Suffolk County Community College

Islip Arts Building, Room 2M

- 533 College Road

Selden, NY 11784

Re Start-Up New York Apphcatlon of Suffolk County Commumty College

Dear Chalrwornan Turhan-Swenson:

In accordance with New York Economic Development Law §435(1), we wish to
- notify you that on or after September 6, 2014, Suffolk County Community -
College intends to submit the enclosed “Campus Plan for Designation of Tax-
Free Areas” to the New York State Commissioner of Economic Development
under the Start-Up New York Program.

* Should you require any further information, piease feel free to call me.
Very truly yo

Ao
Louis J. Petrizzo
College General Counsel

3,

Enclosure

cc:  Dr. Shaun L. McKay, President -
- Drew Biondo, Director of Communications
Benjamin Zwirn, Intergovernmental Relations Coordinator

Suffolk County Community Collage promotes iﬂtellscmaf discovery, physical developmens, social and ethical awareness, and economsic
opportwnities for all throngh an edueation that franforms kves, builds commmunities, and imprives society.

Central Administration Ammerman Campus Michael J. Grant Campus Eastern Campus
533 College Road . 533 Coilege Road Crooked Hill Road 121 Speonk-Riverhead Road
Selden, NY 11784-2899 Selden, NY 11784-2899 - Brentwood, NY 11717-1092 Riverhead; NY 113901-3499

{631) 4514112 (631) 451-4110 (631) 851-6700 (631) 548-2500



COUNTY COMMUNITY COLLEGE

Office of Legal Affairs

 Via First Class Mail

August 7, 2014

Mr. Daniel Farrell

President

Association of Municipal Employees
30 Orville Drive, Suite A

Bohemia, NY 11716

Re: Start-Up New York, Application of Suffolk County Community College

Dear Mr, Farrell:

In accordance with New York Economic Development Law §435(1), we wish to
notify you that on or after September 6, 2014, Suffolk County Community
College intends to submit the enclosed “Campus Plan for Designation of Tax-

Free Areas” to the New York State Commissioner of Economic Development
under the Start- Up New York Program.

Should you require any further information, please feel free to call me.

College General Counsel

. Enclosure

cc:  Dr. Shaun L. McKay, President _
Drew Biondo, Director of Communications :
Benjamin Zwirn, Intergovernmental Relations Coordinator.

Suffolle County Commmnity College promotes intelfecinal discovery, p@w‘b:’z! developmient, social and ethical awarensss, and economic
opportunities for all through an education that fransforms lives, Duilds commmnities, and inproves sociery.

Central Administration Ammerman Campus Michael J. Grant Campus Easiern Campus
. §33 College Road £33 College Road Crooked Hill Road 121 Speonk-Riverhead Road
‘Selden, NY 11784-2899 Selden, NY 11784-2899 Brentwood, NY 11717-1082 Riverhead, NY 11901-3499

(631) 451-4112 {631) 451-4110 . (B31) 851-6700 . {631) 548-2500



COUNTY COMMUNITY COLLEGE

Office of Legal Affaits : .
Via First Ciass Mail

 August 7, 2014

Mr. Jesse G. Pazmino
President '
SCCC Student Government

Campus Activities, Captree ~ Room 1 10
Crooked Hill Road

Brentwood, NY 11717

Re: Start-Up New York Application of Suffolk County Community College

- Dear President Pazmino:

In accordance with New York Economic Development Law §435(1), we wish to
notify you that on or after September 6, 2014, Suffolk County Community
College intends to submit the enclosed “Campus Plan for Designation of Tax-
Free Areas” to the New York State Commissioner of Economlc Development
under the Start-Up New York Program.

Should you require any further ixi_forz_nation, please feel free to call me.

Very trgly yours, .

ouis J&Petrizzo

College General Counsel

Enclosure

cc:  Dr. Shaun L. McKay, President
Drew Biondo, Director of Communications
Benjamin Zwirn, Intergovernmental Relations Coordinator

Suffolle County Communisy College promutes intelleciual discovery, physical development, socéal and ethical awareness, and econonsic
opportunities for all through an edwcation that transforms Fves, builds commumnities, and improves society.

Central Administration . Ammerman Campus Michael J. Grant Campus Eastern Campus
533 College Road 533 College Road - Crooked Hill Road 121 Specnk-Riverhead Road
Selden, NY 11784-2899 Selden, NY 11784-2898 Brentwood, NY 41717-1092 Riverhead, NY 11901-3499

(631) 4514112 (631) 451-4140 (631) 851-6700 : (631) 548-2500
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PUBLIC OFFICERS LAW

§ 74.

Code of ethics.

1. Definition. As used in this section: The term “state agency™ shall mean any state department, or
division, board, commission, or bureau of any state department or any public benefit corporation or
public authority at least one of whose members is appointed by the govemor or corporations closely
affiliated with specific state agencies as defined.by paragraph {d) of subdivision five of section fifty-
three-a of the finance law or their successors,

The term

"leg:s.'at.'ve employee” shall mean any officer or employee of the legistature but it shall ot

include members of the legislature.

2, ;Ruleiwith respect o conflicts of interest. No officer or employee of a state agency, member of the
legislature or legislative employée should have any interest, financial or otherwise, direct or indirect, or
engage in any business or fransaction or professional activity or incur any obligation of any nature
which is in substantlal conflict w;th the proper discharge of his dutzes in the public interest.

3. Standards

.

No ofﬁoer or employee of a state agency, member of the legislature or legislative employee

should accept other employment which will impair his independence of Judgment in the exercise
of his official duties. *

. No officer or employee of a state agency, member of the legisiature or legislative employee

should accept employment or engage in any business or professional activity which'w'gll require
him fo disclose confidential information which he by reason of his official postion or authority.

.-No.officer or employee of a state-agency, member of the legislature or-legislative employee - -

should disclose confidential information acquired by him in the course of his official duties nor -
use such information to further his personat interests.

. No offlcer or employee of a sfate agency, member of the Ieglslature or legislative employee

should use or attempt to use his or her official position to secure unwarranted privileges or
exemptions for himself or herself or others, including but not limited to, the-misappropriation to
himself, herself or to others of the property, services or ofher resources of the state for private

business or other compensated non- governmental purposes,

. No officer -or employeé of a state agency, member of the legislature or legislative employee -

should engage In any transaction as representative or agent of the state with any business

- entity in which he has a direct or indirect financial interest that might reasonably tend to conflict

with the proper discharge of his official duties.

An officer or employes of a state agency, member of the legislature or legislaﬁve employee
should not by his conduct give reasonable basis for the Impression that any person can



improperly infiuence him or unduly enjoy his favor in'the performance of his official duties, or
that he is affected by the kinship; rank, position or influence of any party or person.

9. An officer or employee of a state agency should abstain from making personal investments in
enterprises which he has reason to believe may be directly involved in decisions to be made by
him or which will otherwise create substantial conflict between his duty in the public interest and
his private interest.

h. An officer or employee of a state agency, member of the legislature or legisiative employee
should endeavor to pursue a course of conduct which will not raise suspicion among the public
that he is likely to be engaged in acts that are in violation of his trust,

L. No officer or employee of a state agency emplo'yed on a full-time basis nor any firm or
association of which such an officer or employee is a member nor corporation a substantial
portion of the stock of which is owned or controlted directly or indirectly by such officer or
employee, should self goods or services o any person, firm, corporation or association which is -
licensed or whose rates are fixed by the state agency |n which such officer or employee serves
or is employed.

4, Vnolatlons In addztlon to any penalty contalned in any other provision of law any such officer, member or
- employee who shall knowingly and intentionally violate any of the provisions of this section may be

fined, suspended or removed from office or employmént in the manner provided by law. Any such
individual who knowingly and intentionally violates the provisions of paragraph b, ¢, d or i of subdivision
three of this section shall be subjectto a civil penalty in an amount not to exceed ten thousand dollars
and the value of any gift, compensation or benefit received as a result of such violation, Anysuch
individual who knowingly and intentionally violates the provisions of paragraph a, e or g of subdivision
three of this section shall be subject o a civil penalty in an amount not to exceed the value of any gift,
compensation or benefit received as a result of such violation. ‘



E.21
CODE OF PROFESSIONAL ETHICS

The Board of Trustees of Suffolk Community College believes it is important to establish an
official Code of Professional Ethics for the College to promote professional management of its
operations. To further this objective, all employees of the College are enjoined to adhere to

. legal, moral and professional standards of conduct in the fulfillment of their responsibilities.
Standards set forth in this Code are promulgated in order to enhance the performance of all
persons engaged in College operations.

Personal Standards

College employees shall demonstrate and be dedicated to the highest ideals of honor and
mtegrlty in all public and personal relationships to merit the respect, trust and confidence of all
govemm g authorities, students other employees and the public at large.

They shall devote thetr time; skills and energies to the:r positions both mdependent]y and
in cooperation with other professionals.

o They shall abide-by approved practices and.recomm'ended standards,
Responsibility as an Employee of the Association

College employees shall recogmze and be accountable for thelr responsibilities as employees of
a public community college.

They shall be sensitive and responsive to the rights of the public and its changmg needs.
They shall strive to provide the highest quality of performance.
e They shall exetcise prudence and integrity in the management of assets in thelr custody
.~ and in all activities.
. They shall uphold both the letter and the spirit of the constitution, legislation and
" regulations governing their actions and report violations of the law to the'appropriate
' authorltles :

Professional Development

College employees shall be responsible for maintaining their own competence and for enhancing
the competence of their colleagues and for providing encouragement to those seeking to enter

~ into communlty college service, College employees shall promote excellence in community

college service. :

Professional Integrity — Informaﬁon

College: employees shall demonstrate professwnal mtegrlty in the provision and management of
information. -

Tl Ao w tm i 14 FEa

@ They shall not K.uGWJ.ugJ.y mgu, subscribe to, or perinin uic issuance of any statement of
‘report which contains any misstatement or which omits any material fact.



e They shall prepare and present statements and information pursuant to apphcable law and
generally accepted practices and guidelines.

¢ They shall respect and protect pr1v1leged information to which they have access by virtue
of their position.

¢ They shall be sensitive and responsive to mqu1r1es from the public and the media, within
the framework of ex1st1ng policy.

Professmnal Integrity — Relationships -

‘College employees shall act with honor, integrity and virtue in all professwnal relatlonshlps

e They shall exh1b1t loyalty and trust in the affairs and interests of the College, within the
confines of this Code of Ethics. _ _
They shall not knowingly be a party to or condene any illegal or improper activity.

They shall respect the rights, responsibilities and mtegrlty of their colleagues and others
with whom they work and associate,

° They shall manage all matters of personnel wn:hm the scope of their authority so that
fairness and impartiality govern their decisions.

- e They shall promote equal employment opportunities, and in doing 50, OppOse any
discrimination, harassment or other unfair practice.

Conflict of Interest.
College employees shall actively‘avoid the appearénce of or the fact of conflicting interests.

¢ They shall discharge their responsibilities without favor and shall refrairi from engaging
in any outside matters of financial or personal interest incompatible with the impartial
and objective performance of their College responsibilities and duties..
e They shall not, directly or indirectly, seek or accept personal gain which would influence,
or appear to influence, the conduct of their official responsibilities and dunes
& They shall not use College property or resources for personal gain,

 Board of Trustees
August 26, 2004
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Chapter 77: ETHICS AND ACCOUNTARILITY
Part 1: Code of Ethics and Financial Disclosure

[Adopted 16-11-2011 by L.L. No. 55_2011[1]] ,

[1]: Ed.ftors Note: This local law also repealed former Art. I of this chapter, Financial D:sclosure adopted 6-13- 1978 by LL. No. 12~1978
(Ch 67 of the 1985 Code) as amended, . . ‘

Article I: Code of Ethics

§ 77-1 Definitions,
When used in this Part 1, the following terms shall have the meanings indicated:

AGENCY \
A department, ‘division, bureau, board, commission, advnsory committee, office or other agency of County government.,

AGENCY SERVED BY A PUBLIC OFFICIAL
A, Inthe case of a County employee, the agency employing such-employee; or

© B Inthe case of other pubhc servants, the agency which exercises control of the publuc servant or the agency to
- whom the public servant reports.

'APPEAR -
To make any communication, for compensatlon other than those involving ministerial matters.

ASSOCIATED
 Aperson or firm associated with a public servant includes a spouse, domestic partner, child, parent or sibling; a person
with whom the public servant has a business or other financial inteérest; and each firm in which the pubhc servant has
an interest. -

BOARD .
The Board of Ethics.

BUSINESS DEALINGS WITH THE COUNTY
Any transaction with the County involving the sale, purchase rental, disposition or exchange of any goods, services, o
property, or any license, grant or benefit, and any performance with respect to any of the foregoing, but shaif not
include any transaction mvolvmg the public servant’s residence or any mlnistenal matter,

COUNTY
The County of Suffolk or any agency of the County of Suffolk.

COUNTY EMPLOYEE
All elected officials and public servants who are employed by the County and compensated for their services, but shall
not include members of occupational Ilcensmg boards

ELECTED OFFICIAL
: A person holding office as County Executive, District Attomey, Clerk, Comptrolier Treasurer, Sheriff or member of the
County Legislature,

A sole proprietorship, joint venture, partnership, corporation or any other form of business enterprise.

INTEREST

hitp://ecode360.c010/16062022 | - 8/7/2014
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Afinancial interest In a firm or a position with a firm held by a public servant, the public servant's spouse, domestic
partner or unemancipated child.

LOBBYIST

A person or firm registered as a lobbyist with the County of Suffolk pursuant to Chapter 580 of the Suf'fofk County
Code or any successor statute thereto.

MEMBER A
A member of the Board of Ethics.

MINISTERIAL MATTER

An administrative act, including the issuance of a license, permlt or other permission of the County, which is carr[ed
out in a prescribed manner ahd which does not involve substantial personal discretion,

OWNERSHIP INTEREST.

Aninterest in a firm held by a public servant; or the public servant’s spouse, domestic partner or unemancipated child,
which exceeds 5% of the firm or an investment of $25,000 in cash or other form of commitment, whichever is less, and
any lesser interest in a firm when the public servant, or the public servant’s spouse, domeslic partner or
unemancipated child, is an officer of thé firm or exercises manageriaf control or responsibility regarding such firm, but
shall not include interests held in any pension plan, deferred compensation plan or mutual fund, the investments of
which-are not controlled by the publac servant, the public servant’s spouse, domestic partner or upemancipated child.

PARTICULAR MATTER

Any case, proceeding, application, request fora ruling or benefit, determination, contract, investigation, charge,
accusatlon arrest or similar action which mvolves a specific party or parties.

POLITICAL PARTY OFFICER

A ehairperson of any County political party committee elected pursuaht to §2-112 of New York Electlon Law or the
chalrperson of any duly constituted Town political party committee.

POSITION

A position in a firm, such as an officer, director, trustee or empioyee or any managerment position, or as an attorney,
agent, broker or consultant to the firm, which does not constitute an ownership interest in the firm,

PUBLIC SERVANT
' AH officials, officers and employees of the County, whether pald or unpaud

Ahushand or wife of a public servant who is not legally separated from such public servant,

SUPERVISOR
Any person having the authorlty to control or direct the work of a public servant.

UNEMANCIPATED CHILD

Any son, daughter, stepson o stepdaughter who is under the age of 18, unrnamed and Tiving | in the household of the
public servant. .

§ 77-2 Prohibited interests in firms doing business with County.
A. No public servant shalt have an ownership interest in a firm which such public servant knows is engaged fn business .
. dealings with the department or agency served by such public servant.

B. No County employee shall have an ownership mterest in a firm which such employee knows is engaged in business
dealings with the County.

C. Anindividual who, prior to becoming a public servant, has an ownership Interest which would be proh|b1ted under this
" section, shall either:

(1) Divest of the ownership interest; or

http://ecode360.com/16062022 | | 8/7/2014
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(2 Terminate the business dealing with the County; or
(3) Disclose.to the Board such ownership interest and comply with its order.

D. A public servant who has an ownership interest and did not know of a business dealing which would cause the interest to
be prohibited, but has subsequently gained knowledge of such business dealing; or a public servant who holds an
ownership interest which, subsequent to the public servant’s acquisition of the interest, enters into a business dealing
which would cause the ownership interest to be prohibited; or a public servant, who, by aperation of law, obtains an
ownership Interest which would be prohibited shall disclose to the Board such ownership interest. Further, the public
servant will, within 15 days of knowing of the business dealing, either:

-{1) Divest of the ownership interest; or
- (2) Terminate the business dealing with the County; or

{2 Ask the Board to determine-whethek such ownership interest, if maintained, would be in conflict with the proper
discharge of the public servant’s official duties. '

E. Whenan ihdividual discloses an ownership interest to the Board pursuant te Subsection € of this section, or a public
servant requests that the Board make a determination regarding an ownership interest pursuant to Subsection D, the
Board shall issue an order setting forth its determination as to whether or not such interest, if maintained, would be iIn -
conflict with the proper discharge of the public servant’s official duties. In making such determination, the Board shall
take into account the nature of the public servant’s duties, the manner in which the interest may be affected by any
action of the County, the appearance of conflict and such other factors as the Board deems appropriate, If the Board
determines a conflict exists, the Board's order shall require divestiture or such other action as it deems appropriate
which may mitigate such conflict.

, § 77-3 Prohibited conduct.

A, Apublic servant who has an interest in a firm whlch is not prohibited by §77-2 shall not take any action as a PUb|IC
- servant particularly affecting that interest.

B. No public servant shall engage in any business, transaction or private employment, or have ény financial or private
interest which is in conflict with the proper discharge of his or her official duties.

C. No public servant shalf use his or her official position or office, or take or fail to take any action, in a manner which he or
she knows or has reason to know may result in a personal financial benefit to himself or herself, a person or firm
assoclated with the public servant, a customer or client of the public servant or any person from whom the public

“servant has received a gift orany goods or services for less than fair market value, during the preceding 12 months.

D. No public servant shall disclose any confidential information concerning the property, affairs or government of the
County which is obtained as a result of the official duties of such public servant and which is not otherwise avaflable to
the public or use such information to advance any financial or private interest of the public servant or of any person -
associated with the public servant; provided, however, that this shall not prohibit any public servant from disclosing
information concerning conduct which the public servant knows or reasonably believes to involve waste, inefficiency,
corruption, criminal activity or conﬂlct of interest.

E. Nopublic servant shall sohcﬁ:'or accept any gift having a value of $75 or more from any person or firm which such pubtic
servant knows is or intends to become engaged in business dealings with the County.

F.  Nopublic servant shall receive compensation for performing any official duty except from the County or accept or
receive any gift or gratuity from any person or entity whose interests will be affected by the public servant’s official
action or whose interests have been affected by the public servant’s officiai action.

G.  No public servant shall solicit, accept or receive any gift ot gratuity from a lobbyist.
No public servant shall, for compensation, represent private interests before any County agency or appear directly or

indirectly on behalf of private interests in matters involving the County. For a public servant who Is not a County
employee, this prohibition shall apply only to the agency served by the public servant.
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. No public servant shall appear as attorriey or counsel against the interests of the County in any litigation in which the
- County s a party, or in any action or proceeding in which the County, or any public servant of the County, acting in the

course of official duties, is a complainant, provided that this subsection shall not apply to an efected official representing
himself or herself, or to a public servant employed by an elected official who appears as attorney or counsel for that-
elected-official, in any fitigation, action or proceeding in which the elected official has standing and authority to
participate by virtue of his or her capacity as an elected official. This subsection shall not apply to an elected official who
represents himself or herself in an election law matter or to a public servantwho represents a defendant in a criminal )
proceeding. For a public servant who is not a County employee, this prohibition shalf apply only to the agency served by
the pub!lc servant.

J. Nopublic servant shall coerce or attempt to coerce, by intimidation, threats or othermse another pubtic servant to-
engage in political activities or participate i a political campaign. Participation in a political campaign shall include
managing or aiding in the management of a campaign, soliciting votes, circulating nominating petitions or canvassing
voters for a particular candidate or performlng similar acts which are unrelated to the public servant’s dutiesor
responsibilities.

K. - No public servant shall compel, mduce or request any person to make a monetary or in-kind contribution to any-
candidate for elected office, committee or political party under threat of prejudice to, or promise of, advantage in rank,
compensatlon or other job-related status.

L. No public servant shall attempt to influence the course of any prOposed legislation in the County Legistature that will
affect an interest of the public servant or the interest of a person or firm associated with the publlc servant without
publicly dlsclosmg to the Legislature the nature and extent of the private interest.

M.  No public servant shall give or promise to give any portion of his or her compensation or any money or valuable thing to
any person in consideration of having been nominated, appo:nted elected or employed as a public servant,

N.  No public servant shall make personal use of County letterhead, personnel, equrpment supplies or resources,

§ 77 4 Proh1b1t1on on dual 0ff1ce holdmg, other prowsmns relating to political party
officials. :

A, No political party officer shall be efigible to serve as an e]ected ofﬂ‘cial department commissioner, assistant d:strlct
attorney or member of any board, commission, authority, or pubhc benefit corporation whose members are appointed
. by the County Executive or County Legislatire.

B.  No elected official shall hold another paid position of employment with the County or a paid posmon of employment
' with any department, office, commission, board or agency of the- United States of America, New York State, any town or -
village government, or pubhc benefit corporation created under the provisions of New York State faw. This provision shall
not apply to an elected official who also holds a posmon asa teacher in a public school district or a professor at a public
university or college. :

C A pol;tlcal party officer may represent private interests before a County agency but he or she shall first disclose to the
Board the nature and scope of the services to be provided.

D.  No polfitical party officer or firm in which he or she holds an 0wnersh‘|p'interest shall have business dealings with the
County, except that a politicat party officer or his or her firm may receive a contract from the County as a result of a
competitive bidding process conducted in accordance with Article 5-A of the New York Genéral Municipal Law.

§ 77-5 Exemptions.
This articlte shall not prohibit:

A, Anelected officlal from appearing wﬁchout compensation before any County agency on behaif of constituents in the
performance of his or her public dut|es and responsibilities.

"B." Apublic servant from accepting or recewlng any County benefit which is provided for or made available to residents
- generally, or a substantial class of residents to which the public servant belongs. '
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An elected official from proposing or voting on a measure that will provide a benefit to the elected official, if the benefit
will be available to County residents generally or to a substantial class of residents to which the public servant belongs.

A public servant or public servant’s spouse from acting as an attorney, agent, broker, officer, director or consultant for
any not-for-profit corporation or other entity which operates on a not-for-profit basis, which has business dealings with
the County, provided that such public servant takes no direct or indirect part in such business deafings and that the
public servant receives no salary or other compensat[on for such activities.

A contract between the County and a publlc servant for instructing approved emergency medical serwces training
service programs,

A contract between the County and a public servant for the purpose of providing a foster home for a child under the
care of the Suffolk County Department of Social Services, unless the pubiic servant’s official responsibilities lnclude
approving, authorizing or auditing foster care payments.

An elected official from accepting an Invitation to, and attending and participating in, an event sponsored by a community
group or organization.

§ 77-6 Post-employment restrictions. -

A

No public servant shall solicit, negotiate for, or accept employment with any firm which is involved in business dealings
with the County while such pubiic servant Is directly concerned with or personally participating in those business dealings
on behalf of the County. This prohibition shall not apply to positions in the federal, state or any local government.

No former public servant shall appear, within a two-year period after his or her separation from County service, before
the County agency served by such public servant. This prohibition shall not apply to a former public servant who appears
before a County agency on behalf of another government entity as an elected representative or-employee.

No. person who has served as a public servant shall appear before the County, or receive compensation for any services

rendered, in refation to any particular matter in which such person had participated personaIEy and substantially as a
public servant.

No elected ofﬂqal shall appear before any agency in the branch of County government served by such elected official
within a period of two yearsafter such officfal’s separation from County service. For the purposes of this section, the

" executive branch consists of all agencies of the County, except the County Legisiature. This prohibition shall not apply to
a former elected official who appears before a County agency on behalf of another governmental entity as an elected
representative or ernployee B

No public servant shall, after leaving County service, disclose or use for private advantage any confidential information -
gained from County service which i not otherwise available to the public; however, this shall not prohibit any former
public servant from disclosing any information concerning conduct which the public servant knows or reasonably
believes to involve waiste inefﬁciency', corruption, eriniinal conduct or conflict of interest.

No elected ofﬁual may re5|gn prior to the completion of his or her term of office and be employed by the County in any
other position for a perfod of two years after his or her resignation.

No elected official may resign prior to the completion of his or her term of office and be employed with a certified

employee organization which engages in collective bargalnlng negot|at|0ns with the County fora perlod of two years
after his or her resignation,

No elected official whose term of office has expired may accept employment with a certified employee organization

which engages in collective bargamlng negotlatlons with the County for a period of two years after the expiration of his
or her term.

Nothing contained in this section shall prohibit a former public servant from being associated with or having a position in
a firm which appears before a County agency or from acting in a ministerial matter regarding business dealings with the
County. '

§ 77-7 Recusal and disclosure.
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A, Apublic servant shall promptly recuse himself or herself from acting on any matter when acting on the matter, or failing

to act on the matter, would constitute prohibited conduct under the Code of Ethics or would financially benefit the
public servant, a person or firm associated with the public servant, a customer or client or any person from whom'the
public servant has received a gift, or any goods or services for less than market value in the preceding 12 months.

Whenever a public servant is required to rectse- himself or herself under the Code of Ethics, he or she shall:
(1) Promptly mform h|s or her immediate supervisor, if any;
(2) Promptly file with the Board a signed statement disclosing the nature and extent of the conflict; and

(3) immediately refrain from participating further in the particular mattet.

§ 77-8 Disclosure involving County contracts.

A,

Where a public servant has, or acquires, an Interest in any actual or proposéd contract, purchase agreement, lease
agreement or other agreement with the County, the public servant shall disclose the nature and extent of that mterest in
writing to his or her immiediate superwsor andto the Board as soon as he or she has knowledge of the actual or '
prospectlve interest.

For the purposes of this section, “interest” means a direct or indirect pecuniary or materfal benefit accruing to the public

. servant as a result of a contract with the County. A public servant shall be deemed to have an interest in the contract of:

(1) His or her spouse, except as to his or her spouse’s employment agreement with the County;
(2 Afirm, partnership, d.r association of which the public servant is a member or employee; and

(3) A corporation of which the public servant is an officer, director or employee,

§ 77-9 Penalties for offenses.

A

Upon a determination by the Board that a viofation of §77-1 or 77-2 Involving a contract, sale or other transaction has
oceurred, the County may elect to void the contract, sale or transaction in question.

Upon a determination by the Board that a violation of §77-2, 77-3, 77-7 or 77-8 of this article has occurred, the Board
shall have the authotity to impose fines up to $10,000 and to recommend to the hiring authority suspension or removal
of the public servant from office or employment,

Any person who knowingly violates §77-2,77-3, 77-4, 77-6, 77-7 or 77-8 of this article shall be gutlty of a mlsdemeanor

“and subject to a term of imprisonment not in excess of one year andfora fine of $1,000.

Amde H° Financial Dlsc]_osure

§77-10 Persons required to file financial disclosure statement.

Notwithstanding any other provision of law to the contrary, the following pubtic servants and persons shall file with the Board

the approved disclosure statement by-May 15 of each year, unless a drfferent date is provided below, answerlng each and every
~ question contained in the statement: :

A

B

“r)

Elected officlals and chairpersons of County' political party committees.

Each person, who is not otherwise required to file a financial disclosure statement pursuant to this article, who has
declared his or her intention to seek nomination or election and who has filed a petition for the Office of County
Executive, District Attorney, Comptroller, Clerk, Treasurer, Sheriff or County Legistature, shall file such statement onor

 before the fast day for filing his or her designating petitions.

Each person, who is not otherwise required to file a financial disclosure statermnent pursuant to this article, who has been
designated to fill a vacancy in a designation or nomination for the Office of County Executive, District Attorney, ;
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Comptroller, Clerk, Treasurer, Sheriff or County Legislature, shall file such statement within 15 days after a certificate
desrgnatmg such person to fill such vacancy is filed with the Board of Elections. :

Each department head, chief deputy department head and deputy department head.

Each employee of the County Executive’s Office and the County Legislature whose responsibilities include the
independent exercise of managerial or policymaking functions, as annually determined by the appointing authonty,
subject to review by the Board.

Each County employes, other than an employee of the County Executive’s Office and the County Leglslature, who holds a
policymaking position as annually determined by the head of his or her agency, subject to review by the Board.

‘Each County employee whose duties at any time during the preceding calendar year involved the negotiation,
.authorization or approval of leases, frarichises, revocable consents, concessions, real estate ficenses and contracts, .

including those tnvolving the sale, rental, or fease of real property.

Members appointed to the Suffolk: Coonty Planning Commission, the Board of the Suffolk County Off-Track Betting
Corporation, the Suffolk County Industrial Development Agency, the Suffolk County Water Authority, and the-Board of
Trustees of the Department of Parks, Recreatlon and Conservation.

§ 77-11 Procedures for filing an_d review of financial disclosure statements.

A,

Each agency head shall determine by February 15 of each year, subject to review by the Board, which persons within the
agency are required to submit a financial disclosure statement pursuant to the provisions § 77-10F and G, and shall
inform such employees of thelr obligation to file the statement. All agency heads shall file with the Board, by March 1 each
year, a list of persons within their agency obhgated to file a financial disclosure statement.

The County Executive and the Presiding Officer of the County Legislature shall determine.by February 15 of each year,

- subject to review by the Board, which persons within their respective offices are required to submit a financial disclosure

statement pursuant to the provisions of §77-10E. The County Execuitive and the Presiding Officer shall file with the
Board, by March 1 each year, a list of persons within their offices obligated to file a financial disclosure statement,

The Board shall promulgate rules establishing procedures whereby a parson required to file an annual financial disclosure

~ statement may request an additional period of time within which to file such report, due to justifiable cause or undue

hardship. However, in no case shall the Board’s rules authorize the filing of a statement fater than September 1in any
year, ' '

Any amendments and changes to a financial disclosure statement made after |ts filing shall be made on a separate form
to be provrded by the Board and attached to the statement. '

The Board may establish rules and proced ures for the efectronic filing of financial disclosure statements.

§77-12 Content and form of statement.

A,

The financial disclosure statement filed in any given year shall provide fmanoal !nformatlon for the preceding calendar
year

The statement set forth in the Exhibit A, attached hereto and made a part of this Part 11 shall be the approved financial
disclosure statement for the County of Suffolk. Notwithstanding any other provision of law to the contrary, each person
subject to financial disclosure requirements pursuant to §77-10, shall file this approved financial disclosure statement,
except that the menibers of the Suffolk County Planning Commission and the Suffolk County Parks Trustees shali

complete the statement set forth in Exhibit B, which is attached hereto and made a part of this Part 1.
1T Editors Note: Exhibit A i included at the end of this chapter.
[2]: ~ Editors Note: Exhibit B is included at the end of this chapter.

'§ 77-13 Review of statement

The Board or its staff will review each financial disclosure statement filed with it to determine if there has been cornphance
with this article governing financial disclosure:
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§ 77-14 Public inspection of statements.

A

- Information filed in financiat disclosure statements required by this article shall. be maintained by the Board and shall be

made available for public inspection, upon written request on such form as the Board shall prescribe. The Board shall

- respond to requests for inspection-of financial disclosure statements in the order that they are received and within the

time perlods prescribed by New York's Freedom of Informatlon Law.

Any person required to file a statement may, at the time the statement Is filed, submit a request to the Board, in such
form as the Board shall require, to withhold any item disclosed therein on the ground that the inspection of such item by
the public would constitute an unwarranted invasion of his or her privacy ora risk to the safety or security of any person,
The Board shall evaluate stich request and any such item shall be withheld from public inspection upon a finding by the
Board that the inspection of such item by the public would constitute an unwarranted invasion of privacy or a risk to the
safety or security of any person. The Board shalt provide a written notification of the Board'’s determination to the
person who requested that information be withheld from public inspection in a timely manner, and shall not release the

information subject to the request until at least 10 days after mailing such netification.

‘Whenever the Board produces afinancial disclosure statement for public inspection, the Board shall notify the person

who filed the report of the production and of the identity of the person to whom such statement was produced.

Categories of value shall be confidential and thIS information wnll be redacted by the Board before a financiaf dlsclosure
statement is made available for pu bllc mspectlon

8 77-15 Retention of records.

Statements filed pursuant to this article and other records of the Board shall be retained and disposed of in accordance with
the Records Retention and D[sposal Schedule issued pursuant to Article 57-A of the New York Arts and Cultural Affairs Law.

;§ 77-16 Penalties for offenses.

Al

Any person required to file a statement pursuant to this article who has not so filed at the end of oné week after the
required filing date shall be subject to a fine of not less than $250 or more than $1,000. In determining the amount of the
fine, the Board shall consider factors, including, but not limited to, the perscn’s failure in prior years to file a report in a
timely manner, and the length of the delay in filing. The Board may walve a fine entirely if a person establishes that the
failure to file a report in a timely manner was due to iliness, injury or other hardship.

If any County employee sub}'ect to financial disclosure reguirements fails to file a statement as required by this article, the
Board shall notify the employee’s supervisor and the County Comptroller of such failire. Upon such notification, the
Com ptroHer shalt withhold the pay checks of said employee.

Any intentional violation of this article, including but not limited to failure tofile, failure to inciude assets or liabilities, and

" misstatement of assets or liabilities, shall constitute a misdemeanor punishable by imprisonment for not more than one

year or by a fine not to exceed $1,000, or both, and shal! constitute misconduct and be grounds for disciplinary action,
including removal from employment in the manner provided by faw. o
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WYANDANCH RISING BUILDING C

WYANDANCH RISING

TOWN OF BABYLON o

Site B

Wyandanch Rising Building C
(90,000 sq ft)
10,000 sq ft to be designated for
START-UP NY

FUTURE BUILDING

CIVIC BUILDING

FHASE 1 BUILDING




ITEM 10
RESOLUTION NO. 2014.80 APPROVING BUDGET TRANSFERS
WHEREAS, the Board of Trustees has established a policy on the authorization of budget
transfers, and

WHEREAS according to said policy, budget transfers must be authorized by a resolution
adopted by the Board of Trustees, and

WHEREAS, the Vice President for Business and Financial Affairs recommends the budget
transfers on Attachment IV as necessary for the operation of the College, be it therefore

RESOLVED, that the budget transfers shown on Attachﬁlent IV are hereby authorized and
approved.
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ITEM 11

RESOLUTION NO. 2014.81 AMENDING THE SUFFOLK COUNTY COMMUNITY
COLLEGE EXEMPT SALARY AND BENEFIT PLAN ' '

WHEREAS, the President of College has divided the duties of the Office of Vice President for
Academic and Student Affairs into Academic Affairs and Student Affairs, and

WHEREAS, titles of Vice President of Academic Affairs and Vice President of Student Affairs
already exist as College titles, and

WHEREAS, the title of Vice President for Academic and Student Affairs will be removed from
the Exempt Salary and Benefits Plan, and the titles of Vice President for Academic Affairs and -
Vice President for Student Affairs will be placed on the Exempt Salary Plan, now therefore be it

‘RESOLVED, that the title of Vice President for Academic and Student Affairs be deleted from
the Exempt Salary Plan under Category B, and be it further

RESOLVED, that the titles of Vice President for Academic Affairs and Vice President for
Student Affairs be placed in Category D on the Exempt Salary Plan,
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