STIPULATION OF AGREEMENT
BETWEEN =
THE COUNTY OF SUFFOLK SUFFOLK
- COUNTY COMMUNITY COLLEGE AND
THE FACULTY ASSOCIATION
: OF
SUFFOLK COUNTY COMMUNITY COLLEGE

Stipulation of Agreement made and entered into this 13th day of March 2014 by and between the
County of Suffolk (“the County™), Suffolk County Community College (“the College”) and the Faculty
Assomatlon of Suffolk County Commumty College (“Association”).

1. Term of Agreement (_Articl_e IX).

The collective bargaining agfeeinent is extended for a period of four years, from September 1, 2015 up to and
including August 31, 2019, in all of its terms and conditions except as specifically modified herein.

2. Wages and Salary Schedules: Full-Time Faculiy (Appendix A (D).

Effective February 1, 2016, the full-time salary schedules shall be increased by 1.5% at each step.

Effective February 1, 2017, the full-time salary schedules shall be increased by an additional 2% at each step.
Effective February 1, 2018, the full-time salary schedules shall be increased by an additional 2% at each step.
Effective February 1, 2019, the full-time salary schedules shall be increased by an additional 2.5% at each step.

Step 1 on the full-time Instructor and Spec1ahst salary schedule shall be frozen at the 2014- 2015 level for the life
of the contract.

Effective February 1, 2016 only, increase the Excellence in Education Stipend by same rate as the September 1,
2015 Adjunct/Overload rate for eligible full time teaching faculty and eligible Professional Assistant IT's.
Thereafier, in accordance with past practice and the current contract, the Excellence in Education Stipend shall
increase by the same percentage increases and at the same time as the full-time rates for that academic year.

Effective February 1, 2016, establish an Excellence in Education Stipend for Specialist II governed by the same
rules and at the same amount as a Professional Assistant IT,

3 Wages and Salary Schedules: Adjunct/OverIoad Rate (Appendix A).

Effective September 1, 2015, the adjunct/overload rate schedule shall be increased by 3.5%. Effective with the
start of the spring 2017 semester, the adjunct/overload rate schedule shall be increased by an additional 2% at
each rank. Effective with the start of the spring 2018 semester, the adjunct/overload rate schedule shall be
increased by an additional 2% at each rank. Effective with the start of the spring 2019 semester, the
adjunct/overload rate schedule shall be increased by an additional 2.5% at each rank.

4. FA Released Time (Article II (Q)).
Effective Septembér 1,2014, amend to provide for three additional hours of release time per semester resulting in

forty-two (42) credit hours of release time per semester. In addition amend to provide that up to three (3) of the
forty-two (42) credit hours of release time may be used in the summer.



5. - Professional Services Personnel (Article TV 17 & 18).

Effective September 1, 2015 amend language to provide that the unscheduled days off may be taken only w1th the
- permission of the supervisor during the academic year. Time not utilized by August 31* of each year shall be lost.

6. Salary and Assignments: Adjuncts (Article V (B) (2)). |

Effective September 1, 2015, amend Article V, (B) 2 to provide that Adjuncts may work up to a maximum of nine
(9) credits during fall and spring semesters with a maximum of twenty-four (24) credit hours in any one academic
- year (fall, winter, spring and summer sessions). This does not include overload which apphes to any full time
member of the College’s professional staff regardless of bargalmng unit. All other provisions of Article V (B)

remain unchanged
7. Commencement.

FA members shall attend Commencement in full academic regaha at least once every other year with a schedule
that is established by each Department Chair ot 1mmed1ate superv1sor :

8. Slck Leave (Article V (D).

Clarify the contract to provide that twelve (12) month faculty who receive an increase in salary and benefits as a
result of working twelve months will also have the increase applied to sick time accruals without changing the

maximum amount payable upon retirement,

9. Longevity (Article V(C) (1)).

Effective J anuary 1, 2016, each step shall be increased by $50. Effective January 1, 2017, eeeh step shall be
‘increased by an additional $50. Effective January 1, 2018, each step shall be increased by an additional $50.
Effective January 1, 2019, each step shall be increased by an additional $50.

10.  Conference Attendance (Article V (G)1)).
Effective September 1, 2015, increase by $200. Effective September 1, 2017, mcreased by an addltlonal $100

11. . Beneﬁt Fund (Article V (D(4)).

Effective September 1, 2015, the rate of contribution shall be increased by $50 per full-time member. Effective
September 1, 2016, the rate of contribution shall be increased by an additional $50 per full-time member.
Effective September 1, 2017, the rate of contribution shall be increased by an additional $50 per full-time
member. Effective September 1, 2018, the rate of contribution shall be increased by an additional $30 per full-

time member.

12.  Tenured Faculty Development.

Effective with the complete ratification and approval of the 2015-2019 Agreement, Article VII (E) (9) and
Appendix K are deleted.

13.  Work Year (Article VII (G)).

Effective with the 2015-2016 academic year, amend collective bargaining agreement to provide that classroom
faculty shall be available to report to work no earlier than August 21. In such years when the work year begins
prior to September 1, there will be no additional days of required attendance for classroom faculty in the fall
semester. If the work year starts prior to the Monday in the week in which September 1 falls, the work year will
end the same number of working days, up to five working days, prior to June 30, including all recess periods.



” 14."  (lass Size Maximﬁms

Effective upon the complete ratification and approval of the 2015-2019 Agreement, the College will continue
to have the ability to add up to two additional students in each class section over the published class size
maximums. The +2 maximums will be considered hard limits, which will not be exceeded. The College and
the Association will continue to meet to dlscuss the issue of class size.

15. Papel less Payroll.

Effective upon the complete ratification and app10val of the 2015-2019 Agreement, the College may implement the
distribution of paychecks by direct deposit for all employees. The pay stub will no longer be distributed ina hard
copy and instead will be available to employees on the secure College web page.

16.  Tobacco Free Campus.

The College may implement and enforce a policy of a tobacco free campus.

17. Labor-Management Comnnttee

A Labor-Management Committee shall be formed congisting of the College President or his/her designee,

an additional member appointed by the College President, the President of the Faculty Association or his/her
designee and an additional member appointed by the President of the Faculty Association. The Committee shall
meet during the life of the Agreement to discuss ongoing issues. The Committee will have the ability to make

a non-binding recommendation to the County, the College and the Association. Prior to becoming effective, an
agreement shall require the written signed agreement of the College President and the Association President.
‘The commitiee shall meet at least twice a year at the end of the fall and spring semesters or at the request of
either party

The plovisions of this Stipulation of Agreement are subject to ratification by the Association membership,

 ratification by the County Executive and the College President and, for those provisions requiring the
appropriation of additional funds the approval of the College Board of Trustees and the County Legislature.

Dated: March 13, 2014

FOR THE ASSOCIATION _FOR THE COLLEGE

Kevm Peterman, President, _ Dy, Shaun L. McKayW

Chief Negotiator Suffolk County Commffinity College
FOR THE COUNTY

Steven Bellone, County Executive



