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SUFFOLK COUNTY COMMUNITY COLLEGE

EXEMPT SALARY AND BENEFIT PLAN
New York State Education Law and the State University of New York regulations promulgated in accordance with such law authorize and direct the Board of Trustees to set the terms and conditions of employment for individuals employed at the College.  In addition, the Middle States Commission on Higher Education warned the College that its accreditation may be in jeopardy due to concerns about compliance with standards and requirements in several areas.  Two of the areas cited indicated that the College needs to provide evidence that the Board of Trustees has the autonomy and authority to establish personnel policies and salary schedules, and to make compensation and benefits determinations for all members of senior management.  Accordingly, Suffolk County Community College has developed this Salary and Benefit Plan for College employees who are excluded from collective bargaining agreements.  
This Plan is designed to fairly compensate the College’s exempt administrators in a manner that is competitive with its national peer institutions, thus eliminating barriers to the recruitment of qualified applicants.  The Plan also reflects the need to address the internal compensation and benefit inequities that exist between exempt and Guild positions, which deter Guild administrators from pursuing exempt management positions. The goals of the Plan are as follows:

· Enhance the College’s ability to attract the most qualified external and internal candidates for exempt positions;
· Enhance the College’s ability to retain those exempt employees whose skills are critical to the success of the organization; and
· Recognize the greater scope, complexity and responsibility of exempt positions in order to appropriately align compensation and benefits. 
 To achieve these goals, the College implements the following compensation chart effective January 1, 2010.  The compensation chart reflects salaries that range from 85% to 115% of median.  Beginning January 1, 2010 existing exempt administrators will be placed in the appropriate category and step.  It is expected that all exempt administrators will have the opportunity to reach the median salary within 5 to 7 years.  Step increases will take effect on September 1 of each year.  Exempt administrators will be eligible for a partial to full step based on performance.  The Salary Schedule shall be adjusted annually, effective September 1, by the average of the Consumer Price Index for the New York metropolitan area for the preceding twelve month period not to exceed 4%.  Finally, the benefits for exempt administrators are consistent with the benefits provided to members of the Guild of Administrative Officers.  Changes to previously existing exempt administrator benefits shall only apply prospectively.
SALARY SCHEDULE

	
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10

	CATEGORY
	
	
	
	
	
	
	
	
	
	

	A
	174250
	180349
	186661
	193194
	199956
	206954
	214197
	221694
	229453
	237484

	B
	157250
	162754
	168450
	174346
	180448
	186764
	193301
	200067
	207069
	214316

	C
	148750
	153956
	159344
	164921
	170693
	176667
	182850
	189250
	195874
	205730

	D
	131519
	138227
	145277
	152686
	160473
	168657
	177259
	186299
	195800
	205730

	E
	144500
	149558
	154793
	160211
	165818
	171622
	177629
	183846
	190281
	196941

	F
	131519
	136648
	141977
	147514
	153267
	159244
	165455
	171908
	178612
	185354

	G
	136000
	140760
	145687
	150786
	156064
	161526
	167179
	173030
	179086
	185354

	H
	123250
	127564
	132029
	136650
	141433
	146383
	151506
	156809
	162297
	167977

	I
	108800
	112608
	116549
	120628
	124850
	129220
	133743
	138424
	143269
	148283

	J
	82450
	85336
	88323
	91414
	94613
	97925
	101352
	104899
	108570
	112370

	K
	79900
	82697
	85591
	88587
	91688
	94897
	98218
	101656
	105214
	108897


A:  Executive Vice President

B:  VP for Academic & Student Affairs/VP for Business & Financial Affairs/Interim Executive Vice President

C:  VP for Institutional Advancement/VP for Planning & Institutional Assessment

D:  VP for Workforce & Economic Development/College General Counsel

E:  Associate VP/Executive Deans – Ammerman & Grant

F:  Assistant VP 

G:  Executive Dean – East

H:  Director

I:  College Dean

J:  Executive Assistant to the President

K:  Assistant to the VP/Project Director
EXEMPT BENEFIT PLAN

	Sick Leave
	10 days p/y; after accumulated used, salary continued at ½ pay for illnesses exceeding 20 days for number of pay periods equivalent to full years of continuous service

	Sick Leave Buyout @ Retirement
	One day paid for every two days accumulated up to a total of 175 days paid for 350 accumulated

	Personal Leave
	5 days p/y; unused leave @ end of each year converts to accumulated sick leave

	Bereavement Leave
	4 days for immediate family; 2 days for other family members at the discretion of supervisor

	Vacation
	20 days p/y; permitted to accumulate up to a maximum carry over of 60 days; 25 days p/y after 10 years

	Vacation Payout @ Separation
	In case of death, beneficiary receives payment for unused vacation up to 80 days; upon separation, payment for unused vacation up to 80 days

	Longevity
	As set forth in the Guild contract

	Holidays
	13 paid holidays p/y

	Snow Days
	Paid holiday on any day President declares the College closed (as opposed to cancelling classes) for a weather related emergency

	Jury Duty
	Excused from work for jury service (salary less fee received for jury service) or if appears as witness in court in a College-related matter

	Military leave
	Granted as required by law

	Parental Leave
	As per Family Medical Leave Act

	Family Medical Leave
	As per Family Medical Leave Act

	Sabbaticals
	As per BOT policy 

	Health Coverage
	Full family health care insurance under either Suffolk County Medical Health Plan (Empire Blue Cross) or HIP-HMO; Coverage under Empire-HMO or Vytra-HMO with contribution; coverage becomes effective on the first day of month after completed 2 full months of employment

	Prescription Drug Reimbursement
	As provided through the Suffolk County Municipal Employees Benefit Fund (up to $350 p/y)

	Workers’ Compensation
	As required by State law

	Dental
	As provided through the Suffolk County Municipal Employees Benefit Fund (based on schedule of allowances)

	Optical
	As provided through the Suffolk County Municipal Employees Benefit Fund (based on schedule of allowances)

	Legal Services
	As provided through the Suffolk County Municipal Employees Benefit Fund (up to $1,000 p/y)

	Hearing Aid
	As provided through the Suffolk County Municipal Employees Benefit Fund (up to $400 every 3 years)

	Income Tax
	As provided through the Suffolk County Municipal Employees Benefit Fund (up to $70 p/y)

	Retirement Programs
	Choose to join and have contributions made to ERS, TRS, or TIAA-CREF

	Retirement Contributions
	ERS & TRS: Employee pays 3%
TIAA-CREF: Employee pays 3% except as set forth in state law and SUNY regulations, College pays 8% for first 7 years, 10% after that except as set forth in state law and SUNY regulations

	Retirement Vesting Period
	ERS & TRS: Vested after 5 years
TIAA-CREF: Vested after 13 months

	Deferred Compensation Plans
	403(b) and 457(k) plans are available 

	Flexible Spending Accounts
	Available through the County and subject to IRS guidelines

	Bonds
	I and EE through payroll deductions before taxes

	Life Insurance
	$10,000 life insurance policy for employee; $1,000 surviving spouse benefit

	Short Term/Long Term Disability
	Short Term:  For illnesses exceeding 20 days salary continued at ½ pay for number of pay periods equivalent to full years of continuous service
Long Term:  After 91st day paid $300 per week for up to 2 years combined short term and long term benefit not to exceed normal salary

	Death Benefit
	At least $50,000; where the retirement or pension plan pays less than $50,000, the College will provide the difference between the amount paid and $50,000

	Domestic Partners
	Medical benefits provided for domestic partners at a cost; recognize same –sex marriages from other jurisdictions with full marital benefits as per Governor’s Executive Order

	Tuition Reimbursement – Exempts
	After 1 year full-time employment, tuition and fee reimbursement for two SCCC courses per semester, with prior approval of supervisor and successful course completion

	Tuition Reimbursement – Spouse & Dependents
	After 1 year full-time employment, tuition reimbursement for dependents up to a maximum of 30 credits p/y subject to registration/enrollment requirements and successful course completion

	Conference Attendance
	Work-related conference attendance reimbursed; no reimbursement for professional conferences of exempt’s choice

	Meal & Lodging Reimbursement
	$12 per meal; reasonable lodging reimbursement for travel in excess of 50 miles from home

	Transportation Mileage Reimbursement
	Mileage reimbursement at the IRS rate

	Relocation Expenses
	As per BOT policy 

	Overload Assignments
	With approval of President

	Suffolk County Residency Requirement
	None


