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ITEM 1 

RESOLUTION 2020.17 - Approving Monthly Sponsor Services for Suffolk County 
Community College 

WHEREAS, the State University of New York Regulation No. 602.7 requires the Suffolk 
County Community College Board of Trustees to review and approve all Sponsor 
provided services and their estimated value in advance of the service being rendered, 
and 

WHEREAS, the regulation also requires the approval of the payment of each Sponsor 
Service satisfactorily performed, and 

WHEREAS, health insurance is considered a Sponsor Service, be it therefore 

RESOLVED, that the health insurance payment to the County of Suffolk in the amount 
of $3,072,783.62 for the month of February 2020 (Attachment/) is hereby approved by 
the Board of Trustees. 

********** 



Board of Trustees 
March 19, 2020 
Attachment I 

Suffolk County Employee Medical Health Plan 
County of Suffolk 

INVOICE 
William J. Lindsay Complex 
72.5 Veterans Memorial Highway, Bldg. 158 
Hauppauge, NY 11788 

Bill To: 
Jamie Hahn 

DATE: February 18, 2020 
INVOICE No.: 20-002 

FOR: SCCC Premium Due for EMHP of 
Suffolk County 
Fund 818 

Suffolk County Community College - Business & Financial Affairs 
FML Rm. 232, College Road 
2 North Tamiami Trail, Suite 602 
Selden, NY 11784 

Health Insul'!lnce C11v111raoe 
EMHP Indiv. 
EMHP Familv 

Leav111 A•nustnu,nts 
EMHPindiv. 
EMHP Familv 

H111alth Insurance Coverage - lanua~ 2020 
Rate Increase Adiustment rattachedl 

HMO's 
HIP Indiv. 
HIP Familv 

. 

JOB SHARE CPI.AN RATESl 
Individual 

Familv 
Februa~ 2020 Premium Due: 

EMPLOYEE HEALTH INSURANCE 
CONTRIBUTIONS 

2020 Paviol! 3 Contributions 

Employ111e Insurance Contrib11ti11ns Due: 

Total Due: 

Premium 
810.94 

.. 1910:57 

810.94 
1910;57 

1282.72 
3142.65 

.. 

815.28 
L920.80. 

#Emnlovees Total 
568 460,613.92 
1221 2.332.805.97 

0 0.00 
. 9. 17;195.13 

. 

182.296.61 

1 1-282.72 
1 3142.65 

. 0.00 
0.00 

1800 2.997-337.00 

$73,824.74 

$73,824,74 

$3,071,161.74 

Payments are to be remitted to Suffolk County via wire transfer within thirty (30) days of this invoice. 

If you have any questions concerning this invoice, please call Brooke Deere @631-853-4777 or 
e-mail brooke.deere@suffolkcountyny.gov. 

THANK YOU 
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Suffolk County Employee Medical Health Plan 
County of Suffolk 
Willlam J. Lindsay Complex 

DA.TE; January 21, 2020 
JNVOICE Ntt.: 20-001 

INVOICE 

725 Veterans Memorial Highway, Bldg. 158 
Hauppauge, NY 11788 

FOR: SCCC Premium Due for EMHP cf Suffolk County 

Bill To: 
Jamie Hahn 
Suffolk County Community College• Business & Financlal Affairs 
FML Rm. 232, College Road 
2 North Tamiami Trail, suite 602 
Selden, NY 11784 

Fund 818 

Health Insurance Coverage 2019 Premiwn 2020 Premium Rate Increase 

EMHP I~"iv. 75B.40 810.94 
EMHPFamF 1786.78 1 910.57 

HMO's 
HIP Ihdlv; 1174. 12A.2.72 
HIP Famll·· 2A78.l9 ~ 142.65 

Blue Olo1'"e Indiv. 
Blue Choice Famllu 

JOB ARE tPLAN RATES' 
IndiVidual 809.34 815.28 

P.Ymjh, 1906.81 1 920.80 
Januarv 20 iumD . 

Payments are to be remtted to Suffolk Counl.y via wi.re transfer wlthln thirty (30) days of this Invoice. 

If you have any questions com:emlng this Invoice, please call Brooke Deere @ 631-853-4777 or 
E,!-mail l;)rooke.deere@suffolkcountyny.gov. 

THANK YOU 

Page 2 of2 

52.54 
123.79 

107.95 
2"4.46 

5.94 
13.99 

#Employees 

57• 
1226 

1 
1 

1802 

Total BiUed 
Total Due for Rate 

Adiustment -435 321.60 
21 SQ2,28 151 766.54 

1174.77 1n7,95 
2 878.19 2"'4.46 

0.00 n, 

0.00 o.on 

0.00 0.00 
0.00 0.00 

2629 966.84 18'> 296.91 



ITEM2 

RESOLUTION NO. 2020.18 - Approving Budget Transfers 

WHEREAS, the Board of Trustees has established a policy on the authorization of 
budget transfers, and 

WHEREAS, according to said policy, budget transfers must be authorized by a 
resolution adopted by the Board of Trustees, and 

WHEREAS, the Vice President for Business and Financial Affairs recommends the 
budget transfers on Attachment II as necessary for the operation of the College, be it 
therefore 

RESOLVED, that the budget transfers shown on Attachment II are hereby authorized 
and approved. 

********** 



Suffolk County Community College 
Budget Transfer List 
As of March 12, 2020 

TRANSFER 

DOCUMENT # FUND ORG ACCOUNT DESCRIPTION FROM TO REASON 

J0037056 181800 C69001 
181800 C63501 

Budget Transfers 3-19-20 

714020 Light. Power. Water 
714560 Fees For Services: Nonemployee 

100,000 To cover Cenergistics consulting costs out of the 
100,000 savings generated on the light power and water line 

Board a/Trustees Meeting 
March 19, 2020 

Attachment II 



ITEM 3 

RESOLUTION NO. 2020.19 - Approving a Major Change Order and Amendment to 
the Contract for the Renovation of Kreiling Hall on the Ammerman Campus 

WHEREAS, Stalco Construction, Inc. was awarded a contract ("Contract") to renovate 
Kreiling Hall on the Ammerman Campus, and 

WHEREAS, additional work which was not anticipated under the terms of this contract 
or shown on th~ design drawings is required, consisting of additional roofing, railing, 
electrical power & data, lighting, plumbing valves, drainage pipe repairs, digital screen 
mounts, projector pockets, digital signs, oversized window sills, mold abatement, 
structural modifications, room modifications and 

WHEREAS, at this stage of the construction the College estimates that sufficient 
contingency funding remains for the unanticipated work to keep this project within 
budget, and 

WHEREAS, including the additional work described herein increases the contract with 
Stalco Construction, Inc. by more than thirty five thousand dollars ($35,000.00), thus 
constituting a major change order as defined in the College's Procurement Policy, and 

WHEREAS, pursuant to such policy, all major change orders require the approval of the 
Board of Trustees, be it therefore 

RESOLVED, that a change order in the amount of $84,537.53 to the Contract with 
Stalco Construction Inc. for additional work to be performed for the renovation of the 
Kreiling Hall on the Ammerman Campus, is hereby approved, and be it further 

RESOLVED, that the College President is authorized and empowered to execute the 
necessary documentation, as approved by the Office of Legal Affairs, reflecting the 
change order and the nature of the additional work so authorized. 

********** 



ITEM4 

RESOLUTION NO. 2020.20 - Approving the Agreement Among the College, the 
County of Suffolk, and the Suffolk County Association of Municipal Employees 
College White Collar Bargaining Unit, College Blue Collar Bargaining Unit, and 
College Aide Bargaining Unit 

WHEREAS, Suffolk County Community College, the County of Suffolk, and the Suffolk 
County Association of Municipal Employees ("AME") have reached an agreement 
covering the terms and conditions of employment for College employees represented in 
the AME College White Collar Bargaining Unit, College Blue Collar Bargaining Unit, and 
College Aide Bargaining Unit for the period extending from January 1, 2017 to 
December 31, 2024, and 

WHEREAS, said agreement has been set down in a Stipulation of Agreement 
(Attachment /If), and 

WHEREAS, said Agreement has been ratified by the AME College White Collar 
Bargaining Unit membership, the AME College Blue Collar Bargaining Unit 
membership, and the College Aide Bargaining Unit membership, and 

WHEREAS, the College Interim President recommends the approval of this Agreement, 
be it therefore 

RESOLVED, that the Stipulation of Agreement among Suffolk County Community 
College, the County of Suffolk, and the Suffolk County Association of Municipal 
Employees College White Collar Bargaining Unit, College Blue Collar Bargaining Unit, 
and College Aide Bargaining Unit, annexed hereto as Attachment Ill, be and the same 
is hereby approved. 

********** 



2/11/2020 

STIPULATION OF AGREEMENT 
AMONG 

Board of Trustees 
March 19, 2020 
Attachment III 

THE COUNTY OF SUFFOLK, SUFFOLK COUNTY COMMUNITY COLLEGE 
AND 

SUFFOLK COUNTY ASSOCIATION OF MUNICIPAL EMPLOYEES 
COLLEGE WHITE COLLAR BARGAINING UNIT, COLLEGE BLUE COLLAR 

BARGAINING UNIT AND COLLEGE AIDE BARGAINING UNIT 

Stipulation of Agreement ("the 2017-2024 Agreement") made and entered into this 11111 day of · 
February 2020, by and among the County of Suffolk, Suffolk County Community College and 
the Suffolk County Association of Municipal Employees (" AME"), covering the terms and 
conditions of employment for the College employees represented by AME in the AME College 
White Collar Unit, the AME College Blue Collar Unit and the AME Colh:ge Aide Unit. 

I. Term of Agreement: The Collective Bargaining Agreements (AME College Blue Collar 
Unit, AME College White Collar Unit and AME College Aide Unit) are extended for a 
period of eight years, effective January 1, 2017 up to and including December 31, 2024, in all 
of their terms and conditions, except as specifically modified herein. 

2. Wage Rates (Section 5): 

a. Effective January 1, 2017, each step of the salary schedule will be increased by an 
additional 2. 5% and become effective on January 1, 2019. 

b. Effective July 1, 2018, each step of the salary schedule will be increased by an 
additional 1.5% and become effective on July 1, 2020. 

c. Effective December 1, 2020, each step of the salary schedule will be increased by an 
additional 1 %. 

d. Effective July l, 2021, each step of the salary schedule will be increased by an 
additional 1 %. 

e. Effective July 1, 2022, each step of the salary schedule will be increased by an 
additional 1.5%. 

f. Effective July I, 2023, each step of the salary schedule will be increased by an 
additional 2%. 

g. Effective July 1, 2024, each step of the salary schedule will be increased by an 
additional 2.5%. 

The new salary schedules are attached hereto as Attachment A. 

AME College White Collar and AME College Blue Collar retroactive payments for the 
scheduled raises effective January 1, 2019 will be paid upon the employee's separation 
from employment at the employee's then prevailing hourly rate. 1n order to be eligible for 



the retroactive payments set forth herein, employees must be on active payroll as of the 
date on which the 2017-2024 Agreement is fully ratified and approved. 

College Aides retroactive payments for raises effective on January 1, 2019 will be paid 
not later than 60 days after the date on which the 2017-2024 Agreement is fully ratified 
and approved. In order to be eligible for the retroactive payments set forth herein, 
employees must be on active payroll as of the date on which the 2017-2024 Agreement is 
fully ratified and approved. 

3. Longevity (Section 5.1) (AME College Blue Collar Unit and AME College White Collar 
Unit only): 

Each step of the longevity schedule will be increased as follows: 

a. Effective January I, 2017, $25 to become effective on January I, 2020 .. 

b. Effective January 1, 2018, $25 to become effective on January 1, 2020. 

c. Effective January 1, 2019, $25, to become effective on January 1, 2021. 

d. Effective January 1, 2020, $25, to become effective on January 1, 2021. 

e. Effective January 1, 2021, $25, to become effective on January 1, 2022. 

f. Effective January 1, 2022, $25. 

g. Effective January 1, 2023, $50, 

h. Effective January 1, 2024, $50. 

Effective upon ratification and approval of the 2017-2024 Agreement, longevity 
payments will be prorated by months of completed service in the calendar year of 
separation. 

4. Healthcare (Section 7.1) (AME College Blue Collar Unit and AME College White 
Collar Unit only): 

Add: "All tenns of the Memorandum of Agreement dated July 31, 2012 between the County and 
Suffolk County Unions ("the July 31, 2012 MOA") will continue to be in effect except as set 
forth herein. The AME agrees it is a party to and bound by an extension of the July 31, 2012 
MOA entered into by the County and the Suffolk Coalition of Public Employees (SCOPE) dated 
May 8, 2019 ("the May 8, 2019 extension MOA'') a copy of which is attached as Attachment C. 
As part of, and consistent with the May 8, 2019 extension MOA, eligible employees hired by the 
College.prior to January 1, 2013, upon separation from College service, will be entitled to health 
insurance benefits in accordance with EMHP eligibility requirements and at the health insurance 
premium contribution rate, if any, established by written agreement between the County and 
SCOPE." 

2 



5. Benefit Fund (Section 7.3) (AME College Blue Collar Unit and AME College White 
Collar Unit only): 

a. Effective January I, 2020, the College's per employee contribution level for all 
eligible employees will be increased by $84.18. 

b. Effective January 1, 2021, the College's per employee contribution level for all 
eligible employees will be at the rate set forth by the AME Benefit Fund. For 
informational purposes only, this rate is projected to increase by $22.45 per 
employee. 

c. Effective January 1, 2022, the College's per employee contribution level for all 
eligible employees will be at the rate set forth by the AME Benefit Fund. For · 
informational purposes only, this rate is projected to increase by $22.45 per 
employee. 

d. Effective January 1, 2023, the College's per employee contribution level for all 
eligible employees will be at the rate set forth by the AME Benefit Fund. For 
informational purposes only, this rate is projected to increase by $22.45 per 
employee. 

e. Effective January 1, 2024, the College's per employee contribution level for all 
eligible employees will be at the rate set forth by the AME Benefit Fund. For 
informational purposes only, this rate is projected to increase by $22.45 per 
employee. 

Effective upon the complete ratification and approval oftb.e 2017-2024 Agreement, add a 
new first sentence in Section 7.3, I st paragraph, that reads, "The College may have access 
to and be permitted to inspect upon request all Benefit Fund correspondence, records, 
documents, financial receipts, audits, minutes, and other Benefit Fund-related 
information as the College deems appropriate." 

6. JRC Section 401(a): 

The College will participate in a County-established IRC Section 40l(a) program for 
severance deferral for all eligible employees. The Program will have no cost to the 
College. 

7. Step Movement (Section 5) (AME College Blue Collar Unit and AME College White 
Collar Unit only): 

All employees hired on or after the date on which the 2017-2024 Agreement is fully 
ratified and approved will be placed on the salary scale as set forth in Attachment A. All 
employees hired on or after the date on which the 2017-2024 Agreement is fully ratified 
and approved will continue in the starting salary for minimum of 12 complete calendar 
months before becoming eligible to move to the next step on July I st and then move an 
additional step every July 1st, provided that they are on payroll on the preceding January 
1st. Employees hired after the date on which the 2013-2016 Agreement was fully ratified 
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and approved will on July 1 st be placed on the salary scale set forth in Attachment A on 
the step corresponding with their completed year of service. 

All employees who are hired on or after the date on which the 2013-2016 Agreement 
was fully ratified and approved, including those who are promoted on or after the date on 
which the 2017-2024 Agreement is fully ratified and approved, will revert to the pre­
existing salary scale (Attachment B), on the July 1st following their ninth year of 
completed service provided that they were on the payroll on the preceding January I at 
the step that provides at least a 3% increase of their current salary. 

8. Compensatory Time (Section 6.8) (AME College Blue Collar Unit and AME College 
White Collar Unit only): 

Revise the third paragraph to add the following, "Effective December 31, 2019, 
employees in salary grades 24 through 28 may, at the employee's option, choose to 
convert not more than 70 hours of compensatory time earned in that calendar year to 
monetary compensation, to sick time or to vacation time at the end of the year." 

9. Workers' Compensation (Section 7.2(A)) (AME College Blue Collar Unit and AME 
College White Collar Unit only): 

Effective upon the date on which the 2017-2024 Agreement is fully ratified and 
approved, employees who are injured in the course of their employment shall continue to 
receive their normal full salary, as per the provision of the State law, for a period not to 
exceed 30 weeks for any future injuries. 

10. Dress Code (Section 17(0) AME College White Collar Unit), (Section l 7(P) AME 
College Blue Collar Unit): 

Effective upon ratification and approval of the 2017-2024 Agreement, add to the first 
sentence flip flops, sweatpants, midriffi'belly/crop top shirts and yoga/athletic pants. 

11. Personal Leave (Section 8.6(A)) (AME College Blue Collar Unit and AME College 
White Collar Unit only): 

Effective upon ratification and approval of the 2017-2024 Agreement, personal leave will 
be prorated by each three months ( quarter year) of completed service in the calendar year 
during the employee'·s first and last year of employment The employee in a prorated 
first or last year will be entitled to one day per each three months (quarter year) where the 
employee was on the payroll for at least one half of the three months (quarter year). 

12. Recall Pay (Section 6.4) (AME College Blue Collar Unit and AME College White Collar 
Unit only): 

Effective upon ratification and approval of the 2017-2024 Agreement, delete "shall 
receive a minimum of four hours' pay" from Section 6.4, first paragraph, first sentence, 
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and replace wi1h "will be paid for all hours worked". 

Effective upon 1he ratification and approval of the 2017-2024 Agreement, delete "for the 
minimum number of hours" from Section 6.4, second paragraph, first sentence, and 
delete Section 6.4, second paragraph, second sentence. 

13. Variable Healthcare Supplement Trust Fund (AME College Blue Collar Unit and AME 
College White Collar Unit only): 

Effective July 1, 2021 and annually thereafter through July 1, 2024, the College will pay 
1.23% of the total AME College White Collar Unit and AME College Blue Collar Unit 
base salary as of the preceding December 31 into a Union Trust Fund established 
exclusively for its members in good standing as per the AME's Declaration of Trust and 
Union Trust Plan documents. The College may periodically request all documents, 
financial records and audits to ensure the appropriation is utilized as set for1h in the Trust 
Plan. The College contribution rate will be 1 % of the total AME College White Collar 
Unit and AME College Blue Collar Unit base salary effective July 2, 2024 and every year 
thereafter. 

AME agrees to protect, indemnify, and hold haffilless the County and the College, their 
agents, servants, officials, and employees from and against any and all liabilities, fines, 
penalties, actions, damages, claims, demands, judgments, losses, suits or actions, costs, 
and expenses caused by the negligence qr any errors, acts or omissions of AME its 
affiliates, subsidiaries, agents, servants, officials, and employees in any action or 
proceeding arising out of, or in connection with, the Union Trust Fund. AME also agrees 
to defend the County and the College, their agents, servants, officials, and employees, 
using counsel of the College's and /or County's choosing, in any proceeding or action, 
including appeals, through entry of a final non-appealable order or judgement, the cost of 
which AME agrees to pay including without limitation all litigation costs and reasonable 
attorneys' fees and any salary and compensation costs of College employees incurred for 
1he defense of any such proceeding .or action. This indemnification paragraph shall not 
apply to any circumstance which results from the College's failure to appropriately fund 
this Trust as required under the terms of this Agreement. 

14. College Aides Supplemental Payments: 

Effective January 1, 2019 and every year thereafter until December 31, 2024, eligible 
College Aides will receive a one-time annual lump sum payment of $100 less 
withholdings per calendar year. In order to be eligible for such payments, the College 
Aide must have worked a minimum of 612 hours as a College Aide within the previous 
calendar year and be on active payroll on the January 1st in the subsequent year. The 
payment will be made by the last payroll in February every subsequent year in which this 
paragraph is in effect. This paragraph will sunset and be of no further force and effect 
upon the payment of the 2024 calendar year Supplemental Payment. 
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15. Ratification 

A. IT IS AGREED BY AND AMONG THE PARTIES THAT ANY PROVISION OF 
TIIIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 

b. The provisions of the 2017-2024 Agreement are subject to ratification by, 
respectively, the AME College White Collar Bargaining Unit membership, the AME 
College Blue Collar Bargaining Unit membership, the AME College Aide Bargaining 
Unit membership, ratification by the County Executive, ratification by the College's 
Board of Trustees, and, for those provisions requiring the appropriation of funds 
pursuant to Civil Service Law Section 204-a. l, the approval of the Suffolk County 
Legislature. 

DATED: February 11, 2020 

AGREED TO BY THE AME: 

1a.mi-. Levier, President 
Suffolk County Association of 
Municipal Employees 

irector 
ve 

e ations 

Employee Resources 
Suffolk County Community College 
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