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ITEM  1
RESOLUTION NO. 2010.41     APPROVING BUDGET TRANSFERS

WHEREAS, the Board of Trustees established a policy on the authorization of budget transfers, and

WHEREAS, according to that policy the transfers on Attachment I must be authorized by Board resolution, and

WHEREAS, the President recommends the transfers on Attachment I as necessary for the operation of the College, be it therefore

RESOLVED, that the budget transfers shown on Attachment I are hereby approved.

**********

ITEM  2

RESOLUTION NO. 2010.42     APPROVING MONTHLY SPONSOR SERVICES FOR SUFFOLK COUNTY COMMUNITY COLLEGE  

WHEREAS, the State University of New York Regulation No. 602.7 requires the Suffolk County Community College Board of Trustees to review and approve all Sponsor provided services and their estimated value in advance of the service being rendered, and 

WHEREAS, the regulation also requires the approval of the payment of each Sponsor Service satisfactorily performed, and

WHEREAS, health insurance is considered a Sponsor Service, be it therefore

RESOLVED, that the health insurance payment to the County of Suffolk in the amount of $1,647,900.00 for the month of May 2010 (Attachment II ) is hereby approved by the Board of Trustees. 

**********

ITEM  3
RESOLUTION NO. 2010.43     ACCEPTING A GRANT AWARD FROM THE NEW YORK STATE DEPARTMENT OF HEALTH FOR A HEALTH WORKFORCE RETRAINING INITIATIVE GRANT PROGRAM 

WHEREAS, Suffolk County Community College has received a grant award from the New York State Department of Health for a two-year Health Workforce Retraining Initiative Grant Program, entitled “NILE II - Nurse Informatics and Leadership Education II”, up to the amount of $140,868, including indirect costs, for the period of January 1, 2010 through December 31, 2011, and

WHEREAS, funding for the initial period of January 1, 2010 through December 31, 2010 will be in the amount of $21,219, including indirect costs, and 
WHEREAS, the program will provide for health informatics training (HIT), nurse leadership and diversity education to underemployed healthcare workers, and 

WHEREAS, matching funds are not required, be it therefore

RESOLVED, that a grant award, up to the amount of $140,868, including indirect costs, from the New York State Department of Health, for a two-year Health Workforce Retraining Initiative Grant Program entitled “NILE II - Nurse Informatics and Leadership Education II”, for the period of January 1, 2010 through December 31, 2011, is hereby accepted, and the College President or his designee is authorized to execute a contract with the administering agency.

Project Director: Constance Green

Note:  No full-time personnel

* * * * * * * * * *

ITEM 4

RESOLUTION NO. 2010.44          ACCEPTING A GRANT SUB-AWARD FROM TIDEWATER COMMUNITY COLLEGE FOR A DEPARTMENT OF HEALTH AND HUMAN SERVICES HEALTH INFORMATION TECHNOLOGY PROJECT 

WHEREAS, Suffolk County Community College has received a sub-award from Tidewater Community College as a member of a consortium of community colleges for a two-year Department of Health and Human Services Health Information Technology (HIT) Project in the amount of $494,115, including indirect costs, for year one of the program for the period of April 2, 2010 through April 1, 2011, and

WHEREAS, the program will provide for developing and implementing training programs that create, manage and maintain portable electronic medical records, and 

WHEREAS, matching funds are not required, be it therefore

RESOLVED, that a grant sub-award, in the amount of $494,115, including indirect costs, from Tidewater Community College, for year one of a two-year Department of Health and Human Services Health Information Technology (HIT) Project, for the period of April 2, 2010 through April 1, 2011, is hereby accepted, and the College President or his designee is authorized to execute a contract with the administering agency.

 Project Directors: Nina Leonhardt

                             Diane Fabian

Note:  Full-time personnel:  1 Professional Assistant 0, 12 month


2 Professional Assistants 1, 12 month

**********

ITEM  5
RESOLUTION NO. 2010.45      AMENDING THE COLLEGE BUDGET FOR AN EDUCATIONAL OPPORTUNITY PROGRAM GRANT    

WHEREAS, the 2009-2010 College operating budget provides $150,875 from the State University of New York for an Educational Opportunity Program (EOP) grant, and

WHEREAS, the grant award in the amount of $105,210 for counseling and tutoring for the academic year has been increased by $57, 371 for the 2010 EOP Summer Program, bringing the total amount of the grant award to $162,581, and

WHEREAS, it is necessary to amend the College budget in the amount of $11,706 to provide for the increase in the grant award, and 

WHEREAS, matching funds are provided for in the College operating budget, be it therefore 

RESOLVED, that the 2009-2010 College budget be amended to reflect the award increase in the amount of $11,706, from the State University of New York for an Educational Opportunity Program, and the College President or his designee is authorized to execute a contract with the administering agency.

Project Director: Scheri Stewart

Note:         Institutional Support required 

**********

ITEM  6

RESOLUTION NO. 20010.46     APPROVING THE AGREEMENT AMONG THE COLLEGE, THE COUNTY OF SUFFOLK AND THE FACULTY ASSOCIATION OF SUFFOLK COUNTY COMMUNITY COLLEGE

WHEREAS, the negotiations of the College and the County of Suffolk with the Faculty Association of Suffolk County Community College have resulted in a Memorandum of Agreement for a collective bargaining agreement extending from September 1, 2011 to August 31, 2015 and reopening the 2005-2011 agreement for the sole and limited purpose of deleting a longevity rate increase scheduled for September 1, 2010, and

WHEREAS, the members of the Faculty Association have ratified this agreement through a voting process, and

WHEREAS, the College President recommends the approval of this agreement, be it therefore, 

RESOLVED, that the extended and reopened collective bargaining agreement among the College, the County of Suffolk and the Faculty Association is hereby approved with the terms and conditions set forth in the Memorandum of Agreement (Attachment III).
* * * * * * * * * *
ITEM 7
RESOLUTION NO. 2010.47     CREATING TITLES AND AMENDING THE SALARY SCHEDULE FOR EXEMPT EMPLOYEES
WHEREAS, the President of Suffolk County Community College recommends creating the titles of Director of Planning and Campus Dean of Instruction, and

WHEREAS, these changes are needed to align the College’s structure, be it therefore

RESOLVED, that the titles listed below be created effective June 24, 2010, with the qualifications, duties and responsibilities as described in the position description,

Title to be Created




Spec#
    
BU    

Category

Director of Planning




9153

Exempt
       H

and Institutional Effectiveness

Campus Dean of Instruction



9183

Exempt 
       I
Executive Director for College Safety  

9197

Exempt
       H

and Security Compliance 

       
and be it further

RESOLVED, that the titles and position descriptions be submitted to the Chancellor of the State University of New York for approval in the professional service, 
and be it further

RESOLVED, that the Board of Trustees hereby amends the Salary Schedule of the Exempt Salary and Benefit Plan to add Campus Dean  to Category I, to take effect immediately.
Attachment IV:  
Position Description for Director of Planning and Institutional Effectiveness
Attachment V:  
Position Description for Campus Dean of Instruction
Attachment VI:
Position Description for Executive Director for College Safety and 




Security Compliance

* * * * * * * * * *

ITEM 8
RESOLUTION NO.  2010.48    APPROVING A CONTRACTUAL SALARY INCREASE FOR THE EXECUTIVE VICE PRESIDENT

WHEREAS, the contract between the Board of Trustees and Executive Vice President George Gatta provides for an annual evaluation to establish an annual salary effective February 20, 2010, and

WHEREAS, an evaluation was conducted by the Board of Trustees as Mr. Gatta was still Interim President at the time of the evaluation, and 

WHEREAS, the Board of Trustees determined that Mr. Gatta’s salary should be increased by the contractually required annual increase in the cost of living, be it therefore

RESOLVED, that the annual salary of Executive Vice President Gatta be increased by the 2.31% annual increase in the cost of living to $204,620.00, commencing February 20, 2010, and be it further

RESOLVED,  that in his position as Executive Vice President, Mr. Gatta reports to and will be evaluated by the College President.

* * * * * * * * * *

ITEM 9
RESOLUTION NO. 2010.49    APPROVING THE SETTLEMENT OF A LAWSUIT

WHEREAS, an individual commenced a civil action against Suffolk County Community College alleging several claims, and
WHEREAS, the College denies the claims alleged in the civil action in their entirety, and
WHEREAS, the parties, wishing to avoid the burden, uncertainty, delay, expense and distraction of litigation, have reached an agreement for the settlement of the individual’s claims against the College, be it therefore

RESOLVED, that the individual’s lawsuit against the College be settled in its entirety for the amount mutually agreed upon by the parties to the action.

**********

