










Attachment VI


                   
            Executive Vice President

The Executive Vice President reports directly to the President of the College and, as the College’s Chief Operating Officer, has the authority and responsibility for the planning, policy development, implementation and assessment of college programs and services. The Vice Presidents of Academic and Student Affairs, Business and Financial Affairs, Workforce and Economic Development, and Planning and Institutional Assessment report to the Executive Vice President. Responsibilities of the Executive Vice President include the following:
1. Serves as the College’s Chief Operating Officer and in collaboration with the College’s Vice Presidents provides leadership in the planning, development, implementation and assessment of college programs and services.

2. Provides leadership during the formulation and implementation of the College’s operating and capital budgets.

3. Builds and maintains effective working relationships with elected and appointed governmental, business and union leaders in support of the College’s mission.
4. Provides leadership and oversees the activities of the College’s government affairs staff.

5. Reviews all academic, administrative and fiscal policies developed through the Vice Presidents of the College.
6. Provides leadership in the negotiation and implementation of all employee bargaining agreements.
7. Serves as a member of the President’s Cabinet, Executive Council and President’s Council.

8. Oversees the evaluation review procedure for members of the Executive Council and provides the President with regular updates.
9. Provides leadership to the campuses on issues of strategic importance, including but not limited to, safety and security, energy conservation, short and long-term master plans, campus priorities and other issues as they arise.
10. Provides general oversight of the legal affairs issues of the College in consultation with the Executive Director of Legal Affairs.
11. In the absence of the President serves as the Chief Executive Officer.
12. Other duties as assigned by the President.
Minimum Qualifications:  A graduate degree in an appropriate discipline from an accredited college or university is required. Candidates should have a minimum of ten years of senior-level management experience, including at least three years of such experience from an institution of higher education, with a strong record of accomplishments and successful leadership in the areas of organizational management, as well as program and project planning, development, implementation and assessment. 
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